


/ MISSION BRIEF 
To safely train the world’s finest combat quality aviation 
professionals, delivering them at the right time, in the 
right numbers, and at the right cost to a Naval force 
that is where it matters, when it matters.

/ WE ARE TEAM CNATRA
• We are “all in” for the mission
• We are professionals dedicated to improving ourselves, 
our team, and the naval services
• We lead with integrity, moral courage, and discipline
• We are accountable to the nation, our service, each 
other, and our families
• Integrity is our foundation

/ ADMIRAL’S SUGGESTION BOX
Got a suggestion? There are several ways to submit 
your suggestions to Rear Adm. Harris or COS:
1. Go to: https://adss.navy.mil/applications/00sb.aspx
2. Visit www.cnatra.navy.mil and click on “Contact” 
then “Contact Us” to find a link to the suggestion box.
3. Use the link on the SharePoint portal.
4. Use the suggestion box at the CNATRA quarterdeck.

/ ON THE COVER
Cayson Rodriguez experiences life as a Pilot for a Day 
with the “Stingrays” of Training Squadron 35 at NAS 
Corpus Christi, Texas.  U.S. Navy photo by Anne Owens.

/ COMMAND INFO
CNATRA: RDML Greg Harris  Rm 233
COS: CAPT Scott Starkey       Rm 232
SEL: AWCS Johnnie Sikes               Rm 212
CDO:  Various  (361) 537-7243
CMEO: LT Michelle Tucker   Rm 121
DAPA: YN1 Terry McQuaig   Rm 226
HR: Becky Sousa    Rm 225
Ombudsman: Kristine Gibbons     (360) 929-6312
Ombudsman: Anne Owens (361) 533-2200
SAPR POC:  YN1 Terry McQuaig   Rm 226
SAFETY/ORM: Dave Watson  Rm 310
SECURITY MGR: Allison Oser   Rm 226
DoD Safe Helpline:   (877) 995-5247

Chief of Naval Air Training Headquarters Communicator
250 LEXINGTON BLVD, CORPUS CHRISTI, TX 78419
(361) 961-3666 • michelle.l.tucker@navy.mil
PAO: LT Michelle Tucker | DPAO/Photographer: Anne Owens

www.facebook.com/cnatra

/ APRIL IN NAVAL AVIATION HISTORY
April 1,1948 - Helicopter Utility Squadron ONE and 
TWO (HU-1 and HU-2), both known as the “Fleet 
Angels,” were formed from the newly decommissioned 
Helicopter Development Squadron THREE (VX-3) at 
Lakehurst, New Jersey. These were the Navy’s first two 
helicopter squadrons.
April 2,1951 - Two F9F-2B Panthers of VF-191, each 
loaded with four 250- and two 100-pound general-
purpose bombs, are catapulted from USS Princeton 
(CV 37) for an attack on a railroad bridge near Songjin, 
North Korea. This mission is the first US Navy use of a 
jet fighter as a bomber.
April 8, 1925 - Lt. John D. Price, piloting a VF-1 plane, 
makes a night landing on USS Langley (CV 1), at sea off 
San Diego, Calif., the first on board a U.S. Navy carrier.
April 9, 1959 - The first seven Mercury astronauts are 
selected, including three Navy aviators and one Marine: 
Lt. Cmdr. Walter M. Schirra, Lt. Malcom S. Carpenter, 
Marine Lt. Col. John Glenn Jr., and Lt. Cmdr. Alan B. 
Shepard.
April 13, 1981 - AV-8A Harriers deploy as a Marine 
Air Group on board an amphibious assault ship for the 
first time.
April 16, 1959 - Helicopters from USS Edisto (AGB-
2) begin rescue operations in Montevideo, Uruguay. By 
April 26, they carry 277 flood victims to safety.
April 23, 1945 - Navy Patrol Bomber PB4Y Liberators 
(VPB 109) employ Bat missiles against Japanese shipping 
off Balikpapan, Borneo in the first combat use of the 
only automatic homing missile to be used in World 
War II.
April 30, 1945 - Navy patrol bombers PB4Y (VPB 103) 
and a PBY-5A Catalina aircraft flown by Lt. Fredrick G. 
Lake from VP 63 sink two German submarines off the 
coast of Brest, France.



By Marine 1st Lt. Pawel Puczko 

CORPUS CHRISTI, Texas – Chief 
of Naval Air Training (CNATRA) 
headquarters recognized its 
top civilians for superior job 
performance and contributions to 
the command mission, Feb. 14.

CNATRA Rear Adm. Greg Harris 
named Anne Owens and Will 
Merkel Civilian, and Senior Civilian 
of the Year, respectively. 

“All of the nominees presented 
for CNATRA’s Civilian of the 
Year program represent the 
immense knowledge, dedication, 
and experience of our entire staff,” 
said Harris. “I’m incredibly lucky to 
work with a team so committed 
to bettering the future of Naval 
Aviation and I am very proud 
to honor our two distinguished 
winners for this year.”

Owens, a native of Farmville, North 
Carolina, serves as the deputy public 
affairs officer and staff photographer 
for CNATRA. She was selected as 
the CNATRA Civilian of the Year 
for her continued dedication and 
her expansive contributions to the 
Naval Aviation training community.

“The people who I work with are 
fiercely dedicated to our mission 
and I’m so happy to be a part of this 
team.” said Owens. “I love that I’m 
able to support students as they 
begin their aviation journey and 
capture important moments in the 
lives of our instructors and their 
families.” 

Owens is an experienced 
photographer and public affairs 

practitioner, previously serving 
as the editor of Naval Air Station 
(NAS) Corpus Christi’s newspaper 
“Wingspan.” She played a key role 
in founding South Texas Aviator 
Memorial Association in 2017, 
a non-profit organization that 
supports the families of fallen 
aviators, and continues to provide 
extensive support to its mission. 
As the command ombudsman, 
Owens provides a direct line 
of communication between the 
command and its members’ families. 
She also provides photography 
support of the Pilot for a Day 
program, which allows seriously ill 
children to experience the life of a 
pilot. 

Owens’ work over the past year 

has impacted every aspect of 
Naval Aviation. She has supported 
student naval aviators, instructor 
pilots, as well as active fleet pilots 
who visit NAS Corpus Christi and 
neighboring areas. 

Merkel, a native of Batesville, 
Indiana, serves as the simulator 
requirements officer for CNATRA. 
A 30-year U.S. Air Force veteran, 
Merkel leverages his extensive 
military experience as a technical 
expert in his field. 

During his time in the U.S. Air Force 
Merkel served as an instructor 
pilot on the T-37 Tweet primary 
trainer aircraft, and flew the F-4E 
Phantom long-range supersonic 
jet interceptor and fighter-bomber 

Chief of Naval Air Training Headquarters 
Recognizes Civilians of the Year

CORPUS CHRISTI, Texas Anne Owens, photographer and Chief of Naval Air 
Training (CNATRA) deputy public affairs officer, takes photos on the flightline of Naval 
Air Station Corpus Christi March 20. (U.S. Marine Corps photo by 1st Lt. Pawel Puczko/Released)



aircraft and F-4G Wild Weasel 
electronic warfare aircraft. He 
also flew the T-38 Talon jet trainer 
aircraft for more than nine years. 
During this time, he served as 
commanding officer and deputy 
operations group commander, as 
well as lead for the standardization 
and evaluation division of the Air 
Education and Training Command 
at Joint Base San Antonio-Randolph, 
Texas. He retired at the rank of 
colonel.

Merkel’s extensive knowledge and 
deep understanding of aviation 
have made him instrumental in 
the continued operation and 
advancement of flight simulator 
training. This year, he was 

instrumental in the implementation 
and development of virtual reality 
(VR) simulators in the training 
syllabus, helping students accelerate 
learning timelines on the ground 
before taking flight.

“Any success I have had, has hinged 
not solely on my effort, but on all 
the support and assistance I have 
received from throughout the 
staff,” said Merkel. “I have spent 30 
years flying military aircraft, much 
of that time training young aviation 
students while utilizing the newest 
technologies that supports Naval 
Aviation training. I love the work 
and the fact that I can have an 
impact on the quality of our new 
pilots.” 

Outside of his work with CNATRA, 
Merkel spends most of his time 
engaging with industry professionals. 
He often seeks out conferences 
to advance his knowledge of the 
future of simulators in the aviation 
community. Merkel spends a lot 
of his personal time as an active 
participant in many of his church’s 
volunteer opportunities. 

CNATRA, headquartered in 
Corpus Christi, trains the world’s 
finest combat quality aviation 
professionals, delivering them at the 
right time, in the right numbers, and 
at the right cost to a naval force that 
is where it matters, when it matters.

CORPUS CHRISTI, Texas Wilfred Merkel, simulator requirements officer for the Chief of Naval Air Training (CNATRA), provides 
guidance to Marine 2nd Lt. Liam Wells, student naval aviator assigned to the “Rangers of Training Squadron 28. (U.S. Marine Corps photo by 
1st Lt. Pawel Puczko/Released) 



 
 
 
 
 
DATE:  November 22, 2017 
 
TO:   Federal Agency Drug Program Coordinators, Federal Medical Review Officers,  
  Federal Partners 
 
FROM:  Ron Flegel, B.S., MT (ASCP), M.S.  

Director, Division of Workplace Programs 
Center for Substance Abuse Prevention     

 
SUBJECT: Use of Marijuana Oils or Marijuana Infused Commercial products 
 
 
Recent interest and the commercial availability of marijuana oils and marijuana-infused food 
products have prompted inquiries about their use and subsequent effect on urine drug test results for 
individuals who have used these products.  Others have asked about the content of products labelled 
as “containing Cannabidiol (CBD).”  
 
The marijuana analyte tested in urine is tetrahydrocannabinol-carboxylic acid (THCA).  THCA is a 
metabolite of tetrahydrocannabinol (THC), the primary psychoactive constituent of marijuana.  CBD 
is a different chemical compound present in the marijuana plant.  Marijuana products, including 
CBD, are classified as Schedule I controlled substances under the Controlled Substances Act and, 
thus, are illegal under federal law.  Agencies can receive authorization to test for any Schedule I or II 
controlled substance that is not already tested for under the current Mandatory Guidelines on a case 
by case basis.  Schedule I substances have no acceptable medical application, so a legitimate 
medical explanation does not exist for a positive test. 
 
Many CBD oils and other marijuana-derived products are sold over the internet or at dispensaries in 
states allowing marijuana use, either recreationally or medically.  These products are not regulated 
by the Food and Drug Administration for content and may be contaminated by a host of cannabinoid 
chemicals, including THC and CBD.  CBD is chemically distinguishable from THC and will not 
cause a positive drug test result under the current drug testing panel but is a Schedule I drug.  
However, CBD products may contain other cannabinoids such as THC, therefore, use of CBD oils 
and marijuana-derived products may result in a positive urine drug test for THCA. 
 
As a point of clarification, there have been no changes to the drug testing panel regarding marijuana, 
under the federal Drug-Free Workplace Program (DFWP).  The DFWP (as established under 
Executive Order 12564, Public Law 100-71 and the Mandatory Guidelines) will continue to operate 
in accordance with federal law, which identifies marijuana and marijuana extracts (e.g. CBD) as a 
Schedule I controlled substance.   
  

Changes in state laws necessitate clarification on use of marijuana 
by Department of the Navy (DON)  employees.

Marijuana remains illegal under Federal law, regardless of state laws, as a 
Schedule I drug in the Controlled Substances Act. Marijuana is therefore 
illegal for Federal employees unless or until there is further specific 
guidance issued at the Federal level allowing for marijuana use in some 
(or any) situations. Those employees subject to random testing, or any 
other testing (applicant, reasonable suspicion, post-accident, or follow-up), 
remain subject to the consequences for illegal drug use. In other words, 
nothing changes for us as Federal employees based on state laws and we 
remain accountable to comply with Federal law unless there are changes 
at the Federal level.

Drug Program Coordinator is Norm Grove (norm.grove@navy.mil)

November 22, 2017
TO: Federal Agency Drug Program 
Coordinators, Federal Medical Review 
Officers, Federal Partners
FROM: Ron Flegel, B.S., MT (ASCP), M.S. 
Director, Division of Workplace Programs 
Center for Substance Abuse Prevention

SUBJECT: Use of Marijuana Oils 
or Marijuana Infused Commercial 
products.

Recent interest and the commercial 
availability of marijuana oils and 
marijuana-infused food products 
have prompted inquiries about their 
use and subsequent effect on urine 
drug test results for individuals who 
have used these products. Others 
have asked about the content of 
products labelled as “containing 
Cannabidiol (CBD).”
The marijuana analyte tested in urine 
is tetrahydrocannabinol-carboxylic 
acid (THCA). THCA is a metabolite 
of tetrahydrocannabinol (THC), the 
primary psychoactive constituent 

of marijuana. CBD is a different 
chemical compound present in the 
marijuana plant. Marijuana products, 
including CBD, are classified as 
Schedule I controlled substances 
under the Controlled Substances 
Act and, thus, are illegal under 
federal law. Agencies can receive 
authorization to test for any 
Schedule I or II controlled substance 
that is not already tested for under 
the current Mandatory Guidelines 
on a case by case basis. Schedule 
I substances have no acceptable 
medical application, so a legitimate 
medical explanation does not exist 
for a positive test.
    Many CBD oils and other marijuana-
derived products are sold over the 
internet or at dispensaries in states 
allowing marijuana use, either 
recreationally or medically. These 
products are not regulated by the 
Food and Drug Administration for 
content and may be contaminated 
by a host of cannabinoid chemicals, 

including THC and CBD. CBD is 
chemically distinguishable from 
THC and will not cause a positive 
drug test result under the current 
drug testing panel but is a Schedule 
I drug. However, CBD products may 
contain other cannabinoids such as 
THC, therefore, use of CBD oils 
and marijuana-derived products 
may result in a positive urine drug 
test for THCA.
    As a point of clarification, there 
have been no changes to the drug 
testing panel regarding marijuana, 
under the federal Drug-Free 
Workplace Program (DFWP). 
The DFWP (as established under 
Executive Order 12564, Public 
Law 100-71 and the Mandatory 
Guidelines) will continue to 
operate in accordance with federal 
law, which identifies marijuana and 
marijuana extracts (e.g. CBD) as a 
Schedule I controlled substance.
Page 2 - Federal Agency Drug 
Program Coordinators, Federal 
Medical Review Officers, Federal 
Partners
    As such, federal civilian employees 
within the executive branch 
covered by the DFWP will continue 
to be tested for marijuana at the 
established cut off levels noted in 
the Mandatory Guidelines (https://
www.gpo.gov/fdsys/pkg/FR-2017-
01-23/pdf/2017-00979.pdf).

Sincerely, Ronald Flegel, B.S. MT(ASCP), M.S. 
Director, Division of Workplace Programs
Center for Substance Abuse Prevention

The use of marijuana 
remains illegal for 
Federal employees



N4 SPOTLIGHT
Phillip White is currently serving 
as the CNATRA Det Simulator 
Computer Information Systems/
Communications Industrial 
Specialist and Contracting Officer 
Representative. He has been 
employed with CNATRA for four 
years. He previously served with 
Defense Contract Management 
Agency (DCMA) Northern Europe 
and DCMA Lockheed Martin 
Marietta.  He is currently involved 
with the TH-57 Advanced Training 
System Simulator Replacement 
Project that will bring 10 new flight 
simulators on line by February 2020. 
White brings over 40 years of public 
and private sector experience to 
the detachment.  He also is a retired 
chief storekeeper (SKC) with over 
23 years active and reserve service. 

Welcome to the team!
Steven Gafford joined the CNATRA 
Det. Whiting Field team Oct. 1.  He 
is currently working as one of the 
Quality Assurance Specialist on the 
TH-57 contract aboard Whiting 
Field. In 2013, he retired from the 
Navy after a 30-year career in 
Aviation Maintenance.  Since retiring 
he has worked for the Defense 
Logistics Agency and the U.S. Air 
Force before joining the CNATRA 
Team.  Gafford is a graduate of Embry 
Riddle Aeronautical University and 
brings a wealth of experience in 
Quality Assurance and Maintenance 
Management from the military and 
diverse background.   

CNATRA DET Whiting Field
NAS Whiting Field N4 Det continues to play a key role 
in direct support of Training Wing 5’s mission readiness.  
Since Jan. 1, the T-6B flew over 13,985 mishap-free flight 
hours while contract maintenance completed over 
38,000 maintenance actions. In addition, the Det was 
highly involved in the installation and completion of a 

new fire suppression system in Hangar 2941. Moreover, 
the NAS Whiting Field team is eagerly awaiting the 
completion of the brand new state of the art Flight 
Center building which will house Aircraft Issue, 
Maintenance Control and the three “VT” Squadrons 
ready rooms and FDO offices. The new building is 
scheduled to be open for business April 19, 2019.



A Waiver must be completed to participate in activities.  Complete the waiver and 
receive your food wrist band at the Youth Activities Center or Child Development Center 

prior to the event to avoid waiting in line.  Waiver may be printed from 
www.navymwrcorpuschristi.com under the event. 

FREE Event!  Open to all with base access! 

Saturday, April 20, 2019 · 0900 - 1300 
at the Park across from the Youth Activities Center 

*Please bring your own basket or bag for the Egg Hunt. 

Activities Include: 
Inflatables · Pony Rides & Petting Zoo · Egg Hunt*  

Arts & Crafts 
Pictures with the Easter Bunny 

Free Food and Drinks will be served! 
*Easter Egg Hunt Schedule: 

          Time 
Age   Boys /   Girls 
0-12 Months  1000 /   1010 
12-24 Months  1020 /   1030 
24-36 Months  1040 /   1050 
3 Year Old  1100 /   1110 
4 Year Old  1120 /   1130 
5 Year Old  1140 /   1150 
6 Year Old  1200 /   1210 
7 & 8 Year Old  1220  /   1230 
9 - 11 Year Old                 1240 
12 & Up          1250 



N4 CELEBRATES FAT 
TUESDAY
Working toward the future ... N4 
served up a Fat Tuesday Breakfast 
while hosting a working group 
at CNATRA in early March with 
several key players to include but 
not limited to NAVAIR Program 
Office, NAWCTSD Contracts, 
CMMARS team, Training Air Wing 
Five Staff, N4, N3 and a host of 
others to work together on the 
TH57 replacement requirements. 
Special Thanks to the N4 staff 
members that made this breakfast 
a success!

N4 TEAM HIGHLIGHTS
• Diligently working with Wing 
and Program Office to refine the 
requirements of the follow on T6/
T44 CLS contract with an expected 
award date in 2020. 
• Working the Pilot Training Next 
Initiative Generation (PTN) 
agreement with the Air Force. 
• Great Teamwork with CNATRA 
staff to coordinate the Legacy Air 
Show Support requirements.
• Process Improvement Project for 
contract tracking and reconciliation.

MANY HAPPY RETURNS
We wished (and enthusiastically 
sung) the happiest of birthdays to 
Bert Valle and Elisa Pena after our 
standing monthly N4 All-Hands 
Departmental Communication 
Meeting, March 21. Upcoming 
actions and 
CNATRA events 
were discussed 
followed by 
celebratory cake 
and ice cream - 
all before lunch!

• On site EDA and GAM training and 
assistance for CAU DETs Meridian, 
Whiting Field and Pensacola.
Quarterly Joint Quality Council 
Meeting
• BRAVO ZULU to the well- 
orchestrated effort between 
NATEC, CNATRA Detachment 
Pensacola, N8 and N4 QAPM 
on coordinating the Corrosion 
Control and ALSS Configuration 
management courses at NASP for 
multiple stakeholders.

CNATRA Information Systems Department recognizes 
Thomas (Tom) Dollard. Tom has supported CNATRA 
N6 in various capacities since 2007 and has served as 
the Information Systems Security Officer (ISSO) at 
Training Air Wing (TW) 4 since 2010. Tom is a native of 
Smithtown, New York, and retired from the 
Navy in 2007 as a chief information systems 
technician.  Tom provides a superior level 
of customer service and is always helping 
students/command personnel to resolve 
issues encountered. He has an exceptional 
work ethic and his efforts directly contribute 
to meeting CNATRA and TW4’s mission 
objectives and goals.  Tom professionally 
managed and performed TW4 cybersecurity 
functions, which include check in of military, 
civilian, and contractor personnel; provides end-user 
forms; conducts security briefs and IA training, ensuring 

that all training requirements are completed within 
five days of indoctrination. Tom also conducts security 
compliance spot checks throughout TW4’s 14 occupied 
buildings and provides guidance on methods to improve 
the command’s overall security posture.  During this 

past year, Tom submitted requests for 
1,025 NMCI and 675 TRANET account 
creations, modifications and/or transfers 
and also initiated actions for granting 
access to HQ-DSS for 1,239 users. Tom 
currently is responsible for 1,496 NMCI 
and TRANET active user accounts along 
with monitoring and ensuring security 
policy compliance for 588 NMCI 
computers and 332 TRANET computers.  
Tom produces and distributes the TW4 

ISSO Weekly Reader providing information for user 
awareness, best practices and cyber threat education. 

N6 SPOTLIGHT



Congratulations to the VP-30 
Pro’s Nest, HSC-3 Merlins, VMAT-
203 Hawks, VT-2 Doerbirds, and 
HT-18 Viligant Eagles for earning the 
Commander Theodore G. Ellyson 
Aviator Production Excellence 
Award for FY-18.

This award is sponsored by CACI 
Corporation and is awarded to
three fleet replacement squadrons, 
one CNAL, one CNAP, and one 
USMC and two Chief of Naval Air 
Training squadrons, one primary 
and one advanced.  This year’s 
winners demonstrated the greatest 
production efficiency in training the 
right number of pilots, naval flight

COMMANDER 
THEODORE G. 

ELLYSON AVIATOR 
PRODUCTION 
EXCELLENCE 

AWARD
officers and aircrewmen on schedule 
to meet requirements within the
CNO approved syllabus time.

Well done to all the winning 
squadrons for their outstanding
achievement in aviator production 
excellence in FY-18.   Fly, Fight,
Lead!  -- RDML Harris, CNAF Deputy 
for Training sends.

CNATRA Chief of Staff Capt. Scott 
Starkey presented the awards 
during N3’s spring Productoin 
Alignment Conference in San 
Antonio, where more than 300 
aviation professionals gathered to 
discuss aviator production. 

Photos by Bob Gerberding, CNATRA N3.







Meet the Blues 
Friday, April 12, 6:30 - 8:30 p.m.
Veterans Memorial High School

3750 Cimarron Blvd., Corpus Christi, TX 78414

Free & Open to the Public

6:30 p.m.  Doors Open
7:00   Open House begins
   Welcome
   National Anthem
   Introduce Performers
7:20   Silver Wings Parachute Demo 
   Team Introduced
7:25   Air Force A-10 Thunderbolt 
   Demo Team Introduced
7:30   Blue Angels Introduced
7:45   Mix & Mingle
   Meet Performers
   Get Autographs
8:30 p.m.  Doors Close



T H E  T R A I N I N G
C O N U N D R U M

You may have noticed that there has been a significant 
amount of effort across the NATRACOM to 
incorporate off the shelf Virtual Reality (VR) gaming 
technology as VR Micro Sims for flight training. The 
answer is because of the Training Conundrum.  What is 
the Training Conundrum?

The Problem
• The Fleet requires new pilots on a dependable 
schedule
    oThere is a shortage of pilots & flight officers in 
the fleet…
    o Technological superiority is eroding…
• CNATRA needs to produce enough pilots & flight 
officers to eliminate that shortage
    o Those pilots need to be delivered on time
    o Those pilots need to be able to win in combat
    o Winning in Combat requires Mastery of complex 
skills
• Achieving Mastery Requires Multiple Repetitions
    o Multiple repetitions take time, increasing time to 
train…
    o Students learn at different rates; some need 
more practice…
• Aircraft and Simulators are needed for Repetitions
    o Up Aircraft are hard to come by….
    o Dome simulators hours are finite…
    o Finite resources create a training “GAP”

Figure 1. Current Factory Model of Training

With a fixed number of Aircraft and simulators the 
demand for practice time in these devices can exceed 
the available capacity. 

POSSIBLE SOLUTION
We hope to leverage commercial technology to 
ATTACK Ground Training to prepare flight students 
FASTER at equal or better quality through the use of 
Personal Learning Devices (PLDS), Micro (VR) Devices 
Learning Management System (LMS) to facilitate mobile 
learning.  The goal is to provide devices that will enable 
students to dramatically increase their practice time.  
VR technology does not yet provide the level of detail 
required to replace traditional simulators but they are 
improving and have shown to be of benefit to students 
in particular scenarios. 

Figure 2.  Addressing the Gap: VR Sims Provide 
Capacity for Deep Repetitions

VR Sims, Personal Learning Devices, and a Learning 
Management System that allows 24/7 access to training 
content is part of our Vision to address the Training 
Conundrum.  That is how to get students more quality 
practice time without additional aircraft or simulators. 
If we are successful, we can then we could potentially 
produce students in a reduced time to train, because 
more practice means the will master the flight training 
competencies faster, or produced a more capable pilot 
or flight officer in the same time to train as with greater 



capabilities because of the increased practice time 
enabled by the “deep repetitions” in the VR Devices.  
We call this range of competency the “Trade Space,” 
see Figure 3.

Figure 3. Trade Space
N7 Word of the Day
Deep Repetitions:  
The intentional, 
FOCUSED, repetitive, 
deliberate practice of 
a task or skill to build 
a level of proficiency 
leading toward expert 
level performance. 
Deliberate practice is the 
rehearsal of a routine 
that is purposeful 
and intentional with 
the goal of improving 
performance. 

N7 will be hosting a fundraiser in April to help raise 
funds for the CNATRA Social Committee (formerly 
known as CNATRA MWR).  These monies are helpful 
and will assist CNATRA in our yearly events.  N7 will 
be taking pre-orders for the meal.  Also, as a really fun 

treat for the kiddos, N7 will be selling Easter bags - $5 
each, full of Easter treats and some fun games.  So come 
on out and help the cause, we’d love to see you.  More 
info to follow.



WHITING FIELD, Fla. 
Marine Corps Maj. Ron 
Chino tests out the new 
TH-57 flight simulators at 
Whiting Field Naval Air 
Station, Feb. 28.  Whiting 
is installing new rotary-
wing simulators for the 
first time in 10 years.

Marine Maj. Ron Chino training 
officer for the Chief of Naval Air 
Training, demonstrated the new 
simulator, Feb. 28. He said the 
biggest advantage of the new system 
is that students can learn to hover 
inside the simulator before they 
fly in an actual helicopter.  In the 
past, students could only practice 
hovering inside a real aircraft, he 
said.  

“Now a student, thanks to these 
devices, is going to be able to get 
in here first to learn to hover, learn 
the basics and get visual references 
before they go to the aircraft,” 
said Chino. “That is a huge leap for 

Training Air Wing Five. We were 
never able to do that before.” 

Whiting instructors worked with 
the simulator designers to fine tune 
graphic displays to look like Whiting 
and its outlying landing fields.  
With the touch of a button, Chino 
switched from one area to another. 
Chino believes the new simulators 
will save lives by better preparing 
student aviators to become part 
of the Navy’s fleet.  About 500 
helicopter pilots earn their Wings 
of Gold with Training Air Wing 5 
at NAS Whiting Field every year. 
TW5 trains Navy, Marine and Coast 
Guard pilots, as well as some pilots 
from allied nations. Sixty percent of 
all Navy and Marine Corps primary 
flight training worldwide also 
takes place at Whiting Field. The 

new simulators were provided by 
contractors Flight Safety Systems 
International, Frasca International 
and Aechelon Technology. The 
simulators are owned by the 
contractors, who charge the Navy 
an hourly fee to use them. The 
simulators were provided under an 
$11 million budget item for Navy 
classroom and simulator helicopter 
training, officials said. TW5 has 
trained helicopter pilots using the 
TH-57 Sea Ranger for decades.  
The Pentagon is planning to replace 
the TH-57 by 2023 and various 
defense contractors are vying for 
the contract to provide the training 
helicopter. 

To read more, visit:  
https://www.pnj.com/story/news/
military/2019/02/28/whiting-field-th-57-helicopter-
flight-simulators-huge-leap-forward/2996246002/

New Sims at
Whiting Field



N7 FAREWELL

Maria Pinkard retired from the U.S. 
Navy as a Chief Petty Officer with 
21 years of service. In February 
2002, she was hired by System Inc. 
to be the Student Control Liaison 
for Training Wing 4 and worked in 
that position for two years. In May 
2004, she became the Management 
Assistant and a federal employee 
for the NAPP Department at 
Training Wing 4 and was there for 
seven years. In November of 2011, 

she was hired as one of CNATRA’s 
Program Analysts for TIMS Support, 
and was there for four years 
until she was hired as a Technical 
Writer for CNATRA in November 
2015, eventually being assigned 
as one of the Program Analysts 
in the Curriculum Development 
Department. Pinkard is leaving 
CNATRA and joining the Veteran’s 
Affairs Department in Austin, Texas, 
as a licensed professional Mental 
Health Counselor in the Mental 
Health department.  

From all of your CNATRA N7 
Team, thank you, and we wish you 
continued success in your new 
journey.

“It has always been my 
passion to work with my 
veteran community to 
treat mental illness and 
hopefully make a difference 
in the lives of so many 
that are plagued by this 
overwhelming disease.”
- Maria Pinkard

N7 HAIL
Welcome Aboard Lt. Richard “Rick 
Roll” Robley and family! Robley 
comes to us from Vance Air Force 
Base, Oklahoma, where he was 
stationed for two years assigned 
to the Naval Aviation Training Unit 
as a T-6A instructor pilot. For 
you fishing enthusiasts, one of LT 
Robley’s hobbies is fishing.

FLYING SOLO
Ensign Charles Hills completes 
his first solo flight with the U.S. 
Air Force’s Pilot Training Next 
program in Austin, Texas. PTN is 
a six-month training curriculum 
that leverages new technologies 
to accelerate learning. 

Photo sent by Navy Lt. Colin 
“Poison” Ivey (VT-3), an 
instructor pilot currently on 
loan to the PTN program.



Athlete of the Week: 
Veterans Memorial’s 
Ryan Harris

One of our very own – Ryan Harris, 
son of Lt. Cmdr Michael “Smokey” 
Harris, was the recipient of Channel 
3 News Athlete of the Week.

CORPUS CHRISTI, Texas — This 
week’s 3News Athlete of the Week 
is a four sport star for the Veterans 
Memorial Eagles.  Ryan Harris is 
this week’s recipient, Harris is in his 
junior year and competes in sports 
year-round.  He currently is in the 
middle of two seasons and Harris 
is on the undefeated Eagles soccer 
team and is a district medalist for 
the track and field team where he 
competes in the 400, 800, and mile 
relay.  Both teams are poised for 
a push into the post season.  He 
also runs cross-country and plans 
on punting and kicking for the 
football team next season. Off the 
field, Harris has a 4.0 GPA and has 
earned Academic All-District six 
times! The kid does everything!!!  
Ryan has plans to join the Naval 
Academy and follow in the footsteps 
of his father.  Congratulations from 
CNATRA N7 team!

Read more:  https://www.kiiitv.com/article/news/athlete-of-the-week-veterans-
memorials-ryan-harris/503-e1b4319d-16c2-4171-9ca4-a6bb4bf401e1

Courtesy photos.



Microsoft Home Use Program 
is transitioning from a perpetual 
license (once you buy it it’s yours 
for life) to annual subscription 
licenses.

If you have not purchased your 
Microsoft Office Professional Plus 
2019 or Home and Business for 
Mac 2019 licenses, you have until 
June 30, 2019 to do so.  After this 
date, these licenses will no longer 
be available for purchase.

Beginning April 9, 2019, Office 
365 Home or Personal annual 
subscriptions will be available at a 
30% discount.  

This new HUP offer - available 
beginning April 9, 2019 - provides 
employees with a 30% discount 
on Office 365 Home or Personal 
annual subscriptions.

With an Office 365 annual 
subscription, employees will always 
have up-to-date premium versions 
of Office apps across all their 
devices, plus 1TB of cloud storage 
per user. (Office 365 Personal can 
be used by a single person and 
Office 365 Home can be shared by 
up to six people.)

Office 365 helps employees create 
their best documents, spreadsheets, 
and presentations with built-
in intelligence, monthly feature 
updates, and the ability to securely 
sync and share - all within the 
premium apps they know and trust.

FAQ
What Microsoft Home Use Program offers will be available in April 
2019?
•  30% discount on Office 365 Home or Office 365 Personal annual 
subscription
•  Office Professional Plus 2019 and Office Home and Business for Mac 
2019 for $14.99 USD or local equivalent (available until June 30, 2019 as 
previously communicated)
•  Visio Professional 2019 for $14.99 USD or local equivalent
•  Project Professional 2019 for $14.99 USD or local equivalent
How do I purchase from the Microsoft Home Use Program?
To access the Microsoft Home Use Program website:  

1. Go to http://hup.microsoft.com/
2. Select the country to which you want your order to be shipped to and 
choose the language for viewing the order website. 
3. Enter your corporate e-mail address (must be a NAVY.MIL address) 
and insert the following program code: 2D4B8E8C8E 
Note: This program code is assigned to our organization for our sole 
use in accessing this site. You MAY NOT share this number with anyone 
outside our organization.
4. Place your order online. Please note that a fulfillment fee will be 
charged. 

Microsoft Home Use Program Update



By Julie Ziegenhorn

MILTON Fla. – Navy Capt. Doug 
Rosa, took command of Training Air 
Wing 5 during a change of command 
ceremony at Naval Air Station 
(NAS) Whiting Field March 14. He 
assumed the title of commodore 
for the Navy’s largest aviation 
training wing.  Marine Col. Dave 
Morris, relinquished command after 
18 months as commodore.  He will 
move onto another assignment at 
the Pentagon. 

Rear Adm. Gregory Harris, Chief of 
Naval Air Training, Corpus Christi, 
Texas, was the guest speaker for 
the ceremony.  Speaking to the 

crowd about Morris’ achievements 
and the Wing’s aviation training 
mission he said Training Air Wing 5 
in Milton flies, “208,000 flight hours,  
a little over 125,000 sorties.  It 
works out to about 43% of all the 
flying CNATRA (Chief of Naval Air 
Training) does.  It’s about 15% of 
all the flying the Navy does—15% 
right here at Whiting Field. Don’t 
lose sight of what happens at this 
base.” The admiral also presented 
Morris with a Legion of Merit for 
his service at NAS Whiting Field.

Morris served four years as an 
enlisted Marine untl December 

1989. In December 1992, he 
was commissioned as a second 
lieutenant. Designated as a naval 
aviator in March 1996, he was 
assigned to fly the KC-130 aircraft. 
Throughout his career, Morris has 
served with multiple squadrons at 
Marine Corps Air Station (MCAS) 
Cherry Point, North Carolina, and 
NAS Fort Worth Joint Reserve Base 
(JRB), Texas. Morris was assigned 
to the Naval Flight Demonstration 
Squadron (Blue Angels), flying the 
C-130, known as Fat Albert for 
the 2001-2003 airshow seasons. 
He also served with Second Force 
Reconnaissance Company and the 

WHITING FIELD, Fla. Capt. 
Doug Rosa took command 
of Training Air Wing Five 
in a change of command 
ceremony onboard Naval Air 
Station Whiting Field March 
14.  He assumed the title of 
commodore for the Navy’s 
largest aviation training wing.  
U.S. Navy photo by Jamie Link.

Rosa Assumes Command of TRAWING FIVE



Marine Corps Special Operations 
Command (MARSOC) at Camp 
Lejeune, North Carolina.He 
commanded Marine Aerial Refueler 
Transport Squadron (VMGR) 252 
and then attended the Marine 
Corps War College in Quantico, 
Virginia, for Top Level School. 
Subsequently, he received orders to 
the Pentagon to serve on the Joint 
Staff and then on the immediate 
staff of the Secretary of Defense. In 
March 2016, Morris began serving 
as the deputy commodore and then 
became commodore for Training 
Air Wing 5 in September 2017. 

His inspirational leadership of 
three T-6B primary flight training 
squadrons, three TH-57B/C 
advanced rotary-wing training 
squadrons and two instructor 
training units culminated in the 
execution of more than 122,000 
sorties and 196,000 flight hours 
delivering 861 graduates to 
advanced training and designating 
726 aviators for the Navy, Marine 
Corps, Coast Guard, and allied 
nations.The Commander of 
CNATRA’s largest air wing, he 
directed and coordinated the efforts 
of more than 2,000 officers, enlisted, 
civilian, and contract personnel, 
consistently and safely executing 
the primary mission of training 
future military leaders and combat 
aviators. As the lead for CNATRA’s 
Primary and Rotary Task Groups, he 
was responsible for the production 
of more than 1,750 Primary Student 
Naval Aviators (SNAs) across three 
primary training squadrons and the 
winging of 726 aviators through 
three advanced rotary-wing training 
squadrons. 

Rosa enlisted in the Navy in 1984 and 
was granted an NROTC scholarship 
to Jacksonville University, Florida, in 

1990 following a tour with Attack 
Squadron 81(VA-81) at NAS Cecil 
Field, Florida.

He was commissioned in 1994 
and was designated a naval aviator 
in April 1997. Upon completion 
of the Navy MH-53E training 
with Marine Helicopter Training 
Squadron 302 (HMT-302), MCAS 
New River, North Carolina, in 
1997, he reported to Helicopter 
Combat Support Squadron (HC) 4 
NAS Sigonella, Italy, and supported 
Operations Southern Watch, 
Desert Fox, and Noble Anvil. His 
subsequent sea duty assignment 
was aboard USS Nassau (LHA 4), 
Naval Station Norfolk, from 2003 
to 2005, followed by his department 
head tour with HC-4 ending in 
2007. He also spent time at NAS 
Sigonella, Italy, NS Norfolk. and 
Camp Buhering, Kuwait. He earned 
a master’s degree in National 
Security and Strategic Studies 
from Naval War College, Newport, 
RI in 2008. He was subsequently 
transferred to Washington, DC for 
a joint assignment as branch chief 
in the Technology and Resource 

Integration Division. He was 
selected for command in 2009 
and served as executive officer 
(XO) for HC-2 in Norfolk, VA 
from 2011 to 2012 before being 
reassigned to HC-28, serving 
as XO, and then commanding 
officer until August 2014. Upon 
completion of his command tour, 
he reported to North American 
Aerospace Defense Command/U.S. 
Northern Command and served as 
Command Center Director until 
March 2017. In August 2017, he 
reported to Training Air Wing Five 
at NAS Whiting Field in Milton, FL 
and assumed the position of deputy 
commodore. 

Rosa will now be responsible for an 
estimated 43 percent of the Chief 
of Naval Air Training Command's 
total flight time and more than 15 
percent of Navy and Marine Corps' 
flight time world-wide. More than 
1,200 personnel complete their 
essential flight training through 
TRAWING Five annually. Col. Jeffrey 
Pavelko will be the new deputy 
commodore. 

MILTON, Fla. Rear Adm. Gregory Harris, Marine Col. Dave Morris, Navy Capt. Doug 
Rosa, and Chaplain Lt. j.g. Frank Tillotson salute during the national anthem. 

U.S. Navy photo by Jamie Link.



EL CENTRO, Calif.  The U.S. 
Navy Flight Demonstration 
Squadron, the Blue Angels, 
perform the “Echelon Parade” 
maneuver during a demonstration 
at the El Centro Airshow at Naval 
Air Facility El Centro. The team 
is scheduled to conduct 61 flight 
demonstrations at 32 locations 
across the country to showcase 
the pride and professionalism of 
the U.S. Navy and Marine Corps 
to the American public in 2019. 

U.S. Navy photo by Mass Communication Specialist 2nd Class Timothy Schumaker


