


/ MISSION BRIEF 
To safely train the world’s finest combat quality aviation 
professionals, delivering them at the right time, in the 
right numbers, and at the right cost to a Naval force 
that is where it matters, when it matters.

/ WE ARE TEAM CNATRA
• We are “all in” for the mission
• We are professionals dedicated to improving ourselves, 
our team, and the naval services
• We lead with integrity, moral courage, and discipline
• We are accountable to the nation, our service, each 
other, and our families
• Integrity is our foundation

/ ADMIRAL’S SUGGESTION BOX
Got a suggestion? There are several ways to submit 
your suggestions to Rear Adm. Harris or COS:
1. Go to: https://adss.navy.mil/applications/00sb.aspx
2. Visit www.cnatra.navy.mil and click on “Contact” 
then “Contact Us” to find a link to the suggestion box.
3. Use the link on the SharePoint portal.
4. Use the suggestion box at the CNATRA quarterdeck.

/ ON THE COVER
CORPUS CHRISTI, Texas -- Aircraft Washer Trent 
Feikls cleans a T-44C Pegasus on NAS Corpus Christi 
flightline. U.S. Navy photo by Anne Owens.
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/ JUNE IN NAVAL AVIATION HISTORY
June 1, 1944 - Blimp Squadron Fourteen (ZP 14) 
Airships, (K 123) and (K 130), complete the first crossing 
of the Atlantic by non-rigid, lighter-than-air aircraft. The 
journey takes 50 hours after leaving Naval Air Station, 
South Weymouth, Mass., and arriving at Gibraltar.
June 4, 1942 - The Battle of Midway begins. During 
that morning, after sending planes to attack the U.S. 
base at Midway, the Japanese carriers Akagi, Kaga and 
Soryu are fatally damaged by dive bombers from USS 
Enterprise (CV 6) and USS Yorktown (CV 5). Later in 
the day, USS Yorktown is abandoned after bomb and 
torpedo hits by planes from Hiryu. The latter is, in turn, 
knocked out by U.S. carrier planes. Compelled by their 
losses to abandon their plans to capture Midway, the 
Japanese retire westward. The battle is a decisive win for 
the U.S, bringing an end to Japanese naval superiority in 
the Pacific. As the Battle of Midway continues, US dive-
bomber pilots spot the whole Japanese carrier strike 
force below. The Japanese combat air patrol that should 
have been above the carriers to protect them were at 
sea level destroying the American torpedo-bombers. 
The SBD Dauntless dive bombers attack from 15,000 
feet just at the moment when the decks of the carriers 
Akagi, Kaga, and Soryu are loaded with planes, fuel and 
ordnance. They were quickly enveloped in flames and 
destroyed.
June 6, 1942 - During the Battle of Midway, planes from 
the U.S. carriers Enterprise (CV 6) and Hornet (CV 8) 
pursue the retreating Japanese fleet, sinking the heavy 
cruiser Mikuma and damaging the destroyer Mogami. 
The abandoned USS Yorktown (CV 5) is reboarded 
and salvage attempts begin. However, a successful 
torpedo attack by the Japanese submarine I-168 sinks 
the destroyer USS Hammann (DD 412) and forces the 
salvage party to leave Yorktown.
June 11, 1944 - Aircraft from (VC 95) based onboard 
USS Croatan (CVE 25), along with USS Frost (DE 
144), USS Huse (DE 145), and USS Inch (DE 146), sink 
German submarine (U 490) between Flores Island and 
Flemish Cap.
June 19, 1944 - The largest aircraft carrier action in 
World War II, the Battle of the Philippine Sea begins as 
Task Force 58 shoots down hundreds of enemy aircraft 
in what becomes known as the “Marianas Turkey Shoot.
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By1st Lt. Pawel Puczko

CORPUS CHRISTI, Texas – Each 
year Chief of Naval Air Training 
(CNATRA) recognizes distinguished 
aviation training squadrons, as well 
as individuals, for their outstanding 
performance while supporting 
CNATRA’s mission training new 
naval aviators.

This year, CNATRA recognized the 
“Shooters” of Training Squadron 
(VT) 6 (primary) and the “Stingrays” 
of VT-35 (advanced) for training 
excellence. 

During the 2018 fiscal year both 
VT-6 and VT-35 exceeded mission 
goals set for the year. They 
graduated more pilots while using 
fewer resources and maintaining 
the highest level of safety and 
professionalism. VT-35 also received 
the Vice Adm. Robert Goldthwaite 
Training Excellence Award.

“It humbles me to see how many 
nominations come in for these 
awards each year, and to see the 
absolute passion and dedication of 
our team,” said CNATRA Rear Adm. 
Gregory Harris. “These awards are 
a chance for us to highlight that 
excellent work they do every day 
and to say thank you as we work 
together to produce the finest 
military aviators in the world.”

CNATRA also recognized five 
individuals for their exemplary 
support in the training of naval 
aviators. Instructors of the Year 
are: Lt. Andrew Galvin assigned to 
the “Vigilant Eagles” of Helicopter 
Training Squadron (HT) 18, Lt. Cmdr. 
Bryan E. Globke assigned to the 
“Eagles” of VT-7, and Lt. Dominic E. 

Chief of Naval Air Training Recognizes 
Aviation Training Excellence

Perron assigned to the “Warbucks” 
of VT-4. Their dedication to student 
success in and out of the aircraft 
ensured students received the best 
training possible to prepare them 
for the fleet.

A huge number of personnel 
support CNATRA’s mission. Along 
with recognizing the instructors, 
these awards also distinguish Lt. 
Cmdr. Sean P. Haight from Training 
Wing (TW) 5 as the Flight Surgeon 
of the Year and Lt. Matthew T. Axley 
with VT-7 as the Landing Signal 
Officer of the Year. Their exemplary 
performance ensured students’ 
smooth progression through 
training. 

In addition to the dedicated 
instructor pilots and support 
staff, CNATRA’s aviation awards 
program also recognizes the hard 
work of students in the flight 
training pipeline. This year CNATRA 
recognized seven students for their 
superior performance in various 

stages of training. The distinguished 
students are: Lt. j.g. Conner J. 
O’Donnell, winged with the 
“Redhawks” of VT-21; Marine 1st 
Lt. Michael J. Pence, winged with VT-
7; Ensign Nicole J. Nordlie, winged 
with “Sabrehawks” of VT-86; Lt j.g. 
Thorys J. Stensrud, winged with 
VT-21; Lt. j.g. Colby W. Shinholser 
winged with VT-18; Ensign Andrew 
M. Devries winged with VT-35; and 
Marine 1st Lt. Emilee N. Johnson 
winged with VT-35.

Navy Reserve members play a 
vital role in the training of student 
naval aviators. These individuals 
maintain superior knowledge and 
performance of their military duties 
in addition to their civilian careers. 
The distinguished Reserve officer 
awards this year go to Lt. Cmdr. 
Thomas L. Donohoo with VT-35, Lt. 
Cmdr. Stephen J. Ingersol with the 
“Wildcats” of VT-10, and Lt. Cmdr. 
Geoffrey L. Dick with VT-21. The 
CNATRA Squadron Augment Unit 
of the Year is VT-6 SAU. 

CORPUS CHRISTI, Texas  Rear Adm. Harris presents the 2018 CNATRA Training Excellence 
Award (Advanced Squadron) to Cmdr. Josh Kelley, CO of VT-35, May 28. 



By Lt. Michelle Tucker

The dream of becoming jet pilots 
was almost within their reach. Self-
confessed mechanical engineering 
geeks, the Occhipinti brothers 
commissioned as second lieutenants 
in the United States Marine Corps 
in 2013. What they didn’t know was 
how challenging the training would 
be and how success or failure would 
hang in the balance. They knew they 
had to make changes and fast.

By October 2017, the Occhipinti 
brothers were on the verge of 
flunking out of the Intermediate 
phase of flight school. Determined 
to succeed, they got to work and 

after moving to the Advanced phase 
of jet training, they built a system that 
would not only save their careers, 
but would help their classmates and 
future students too. Their story is 
emblematic of perseverance and 
ingenuity, and a symbol of today’s 
Navy, one in which junior personnel 
play a vital role in identifying and 
addressing a broad range of issues.

“I was amazed,” Chief of Naval Air 
Training Rear Adm. Greg Harris said 
during an interview. “It’s innovation 
from within Naval Aviation and from 
within our students. When we start 
letting students help us understand 
how they are learning differently, 
instead of us dictating how we think 
they’re going to learn, we are better 
off.” 

Harris is responsible for all naval 
aviator, naval flight officer, and 
naval aircrewman training for the 
Navy, Marine Corps, and Coast 
Guard across five air wings and 
17 squadrons in Texas, Florida, and 
Mississippi.

The roots of the Occhipintis’ 
success go back more than two 
decades. With a model F-14 
Tomcat jet in hand, 4-year old 
Matteo Occhipinti stepped foot 
on American soil for the first time 
in 1996. He and his identical twin 
brother, Andy, had just immigrated 
to Long Island, New York, with 
their parents. American born, their 
mother, Concettina, had travelled 
to Sicily, Italy, for a three-month 
college foreign exchange program. 
That three months ended up lasting 
10 years after she met and fell in 

love with her husband, Alessandro. 
The couple had Matteo and Andy 
in 1991. The brothers had no idea 
what excitement their future in the 
U.S. held, but something about that 
toy airplane struck a chord as they 
began their new adventure.

A stark contrast to the ornate, 
hilltop city of Ragusa, Sicily, the 
Occhipinti family soon moved to 
Crystal Lake, Illinois, just 45 miles 
northwest of Chicago. There, the 
brothers grew up playing sports 
and competing with each other as 
siblings do. Two peas in a pod and 
eager to serve the nation, at age 
16 they enrolled in the U.S. Marine 
Corps Delayed Entry Program 
(DEP) – an accession program for 
qualified individuals to enlist in 
the military. After some research 
however, they got hooked on the 
idea of becoming Marine Corps 
pilots and thus, their aviation dream 
began. 

Matteo studied at the University 
of Illinois at Chicago while Andy 
studied at Illinois Institute of 
Technology. Athletic in build and 
standing at 5 foot, 11 inches, they 
were a mirror image of each other. 
They had a classic Italian-American 
look and an air of confidence about 
them. Calculated individuals, they 
had a plan to succeed. They did 
everything they could – wrestling, 
volunteering, leadership roles, and of 
course study – to make their officer 
applications competitive. It was 
that competitive nature, positive 
mindset, and their unwavering 
drive to succeed that would tip the 
balance in their favor down the line.

After graduating from The Basic 
School in Quantico, Virginia, where 
all newly commissioned U.S. Marine 
Corps officers are taught the basics 

Marines Make Virtual Training 
Reality for Naval Aviators

“It’s innovation 
from within Naval 

Aviation and 
from within our 
students. When 
we start letting 
students help us 
understand how 
they are learning 

differently, instead 
of us dictating how 

we think they’re 
going to learn, we 

are better off.” 
- Chief of Naval Air Training 

Rear Adm. Greg Harris



of being an “Officer of Marines,” the 
Occhipinti brothers reported to 
Naval Air Station (NAS) Pensacola, 
Florida, for Introductory Flight 
Screening (IFS). IFS is a fast-paced 
course designed to provide initial 
flight screening to ensure students 
are aeronautically adaptable. It 
includes ground school and a flying 
portion. Airborne and in control 
for the first time, Matteo and 
Andy completed their first flights 
in a Cessna 172 from Pensacola 
International Airport. 

“It was absolutely awesome,” 
Matteo said. “There were these two 
cloud banks and we were doing 
circles in between them. It was 
mesmerizing being up there and 
seeing the sun, realizing this is going 
to be my job if I get this all done. I 
was really excited about it.”

Following IFS, students advance to 
Aviation Preflight Indoctrination 
(API), during which student naval 
aviators (SNAs) study subjects 
including aerodynamics, weather, 
aircraft engines and systems, 
navigation, and flight rules and 
regulations. 

Feeling the part
It was Friday, but it wasn’t just any 
Friday. Friday of the last week of API 
was special. Matteo stepped into his 
new, sage green flight suit for the 
first time. Crisp and complete with 
name patches, putting it on for the 
first time was like a ritual. It was a 
rite of passage he’ll never forget. 

“It was the first time we got to 
feel just a little like military pilots,” 
Matteo said with a smile. “They 
felt stiff, but they were a lot more 
comfortable than cammies and 
our Bravos and Charlies that we 
normally wore on Friday.” 

Matteo and Andy left Pensacola and 
reported to NAS Whiting Field, 
Florida, for Primary flight training, 
the next phase in the pipeline. There, 
they took to the air in orange-and-
white painted Beechcraft T-6B Texan 
II single-engine turboprop trainer 
aircraft – an ejection-seat equipped 
aircraft that requires a G-suit to 
help circulate blood back to the 
heart during high gravity force 
maneuvers in flight. Everything was 
falling into place. The Occhipintis 

graduated and both selected the 
Strike training pipeline, leading them 
down the path to fly jets.

They reported for Intermediate 
jet training at NAS Meridian, 
Mississippi, one of two locations 
for the Strike pipeline. It was their 
first introduction to the McDonnell 
Douglas T-45C Goshawk jet trainer 
aircraft. Sleek and with the look of a 
compact fighter jet, the T-45C is just 
39 feet in length. It has a top speed 
of around 645 mph and it packs 
a punch. Matteo and Andy were 

MERIDIAN, Miss.  Marine 1st Lt. Andy Occhipinti, left, and Marine Capt. Matteo Occhipinti, right, 
pose with their classmate, Navy Lt. j.g. Daniel Ryan, during advanced jet training in March, 2018. 

excited and ready to step up to 
the next level, but after a series of 
delayed training events (the result 
of an operational pause), that punch 
hit them square in the gut. Almost at 
the end of the Intermediate phase, 
the senior Marine on staff told them 
their student Navy Standardization 
Scores (NSS) were below the cutoff. 
They were at risk of being dropped 
from training, their dreams crushed. 
They had to make changes.

“Initially it was a big shock,” Matteo 
said. “But we thought, ‘the past is 
the past, there’s nothing we can do 
to change that. The grades are what 
they are, but what we can do is take 
full responsibility and move forward 
with a game plan that’s going to 
address every single shortfall 
we’ve had and prove to you [the 
instructors] that we deserve to be 
here.’”

They immediately set to work 
analyzing their performance. 
Together, Matteo and Andy 

Courtesy photo



reviewed and categorized more 
than 600 grade sheet comments – 
the good, the bad, and the ugly. The 
found their shortfalls and studied 
together as a team. They concluded 
they needed to improve their study 
habits and if there was anything else 
that could help, they’d do it.

“We’re competitive but we’re best 
friends,” said Matteo. “Any time he 
messes something up I’m always 
giving him crap for it; any time I 
mess something up he’s giving me 
crap for it. But at the end of the day 
we’re always trying to make each 
other better. We’re study buddies.”

Virtually There
Focused and determined, the 
Occhipintis made it through 
Intermediate and moved on to 
Advanced jet training. Falling short 
was not an option and they wanted 
to find a way to get the competitive 
edge they’d been so accustomed 
to growing up. That’s when they 
sought the help of a former student 
who had used a virtual reality (VR) 

device to supplement training.

“There were things that we couldn’t 
practice without actually flying,” 
Matteo said. “We wanted to see the 
sight picture, gain the knowledge, 
practice what we were going to 
do in the actual jet, and get the 
repetitions we needed.” 

While flight simulators actually 
simulate a whole flight, VR training 
devices focus on either one specific 
skill area or a group of areas. The 
problem with the existing flight 
simulators was that they couldn’t 
accommodate multi-aircraft 
mission profiles or allow the 
student a 360-degree field of view. 
Seeing and communicating with 
other aircraft that may be directly 
behind a pilot is a critical part of 
tactical formation (TACFORM), 
basic fighter maneuvers (BFM) 
known as dogfighting, section 
engaged maneuvering (SEM), road 
reconnaissance (RR), and section 
low-level flight procedures. A VR 
training device with multi-aircraft 
link capability could help bridge 
that sight-picture gap from the 

ground, enabling students to gain 
experience in a safe environment 
prior to ever taking flight in a real 
aircraft. 

They set up in the corner of a 
classroom. Two black computer 
towers on a desk with two monitors 
positioned in front of them. Beside 
the desk, an old, five-wheeled office 
chair. The blue, fabric-covered seat 
had a rectangle hole cut out at 
the front creating a fat, U-shaped 
seat revealing the gray foam pad 
beneath. It was the perfect spot 
for the joy stick or HOTAS (hands 
on throttle-and-stick), which was 
carefully screwed into place. On the 
floor lay the rudder pedals to assist 
with coordinated flight around the 
vertical axis of the virtual aircraft. 
The throttle panel was positioned 
to the left, just as it would be in 
a T-45C. The VR goggles looked 
like squared off and blacked out 
ski goggles with a strap over the 
top. They housed the display that 
would transport the viewer into 
the virtual cockpit and into the sky. 
In all, the system cost the brothers 
approximately $6,000 to build. It 

MERIDIAN, Miss. The Occhipinti 
brothers’ virtual reality trainer at 
Training Squadron 7. 
ABOVE: Capt. Matteo Occhipinti 
models virtual reality goggles. 
Courtesy photos.



was far from perfect, but it didn’t 
need to be. 

Matteo and Andy built the physical 
system but needed a little help to 
get the software to display a more 
realistic picture of the cockpit and 
outside scenery. Enter U.S. Navy 
Lt. j.g. Jason Bruno. Bruno arrived 
at NAS Meridian at the same time 
as the Occhipinti brothers. Another 
mechanical engineering major, the 
three immediately hit it off. 

“They knew I was really into 
computer programming,” Bruno 
said. “It started out with programing 
the air-to-air TACAN (tactical air 
navigation system), which shows 
your distance from each other if 
you’re linked up with another plane. 
I just started opening up the files 
and changing a few things to make 
them work.”

What started off as a few minor 
changes led to a complete overhaul 
of the avionics programming. Bruno 
also created graphics that mirrored 
the T-45C cockpit. The heads-up 
display, switches, lights – everything 

had a place. Quickly knowing where 
to glance to read instruments, much 
like driving a car, can help students 
remain focused on tasks outside 
the aircraft.

The Occhipintis’ VR device was 
capable of linking up to eight 
aircraft together at a time and 
even included a tool that tracked 
aircraft position, air speed, altitude, 
and more. It recorded exactly how 
maneuvers were executed and 
identified corrections needed, but 
most importantly, it was debriefable. 

Being able to chair fly a mission with 
a VR training device on the ground 
provided a huge advantage. Not 
only did it improve the Occhipintis’ 
scores in the air, but after sharing 
the device with classmates, all the 
students’ NSSs improved. According 
to training data for the class, scores 
improved by approximately 8.5% 
for SEM and 22% for RR flights. In 
fact, the brothers’ VR trainer device 
proved so effective that the class 
completed the last phase of training 
with zero unsatisfactory flights 
among the group, something that 

rarely happens.

Executing training flights, known 
as “student Xs” with no re-flies 
translates to accelerated student 
learning and the potential to 
advance to a higher competency 
level in the same period of time. 
It also puts fewer flight hours on 
the aircraft to achieve the same 
results. While not the ultimate goal, 
reduced hours to train preserves 
the life of the aircraft, decreases 
fuel costs, and ultimately increases 
the number of students that can 
complete flights between scheduled 
aircraft maintenance intervals. That’s 
huge at a time when the Navy and 
Marine Corps have a shortage of 
fleet aviators. 

Boosting Future Readiness
Impressed with the VR device, 
instructor pilots, along with 
squadron and wing-level leadership, 
saw an opportunity for the trio to 
present their idea to Harris during 
a scheduled trip to Meridian.

“It was definitely a little bit of 
backyard engineering,” Harris said. 

MERIDIAN, Miss. The virtual reality 
trainer monitor showing observers its 
multi-aircraft capability. Courtesy photo



MERIDIAN, Miss. The Occhipinti brothers embrace after graduating from flight school with 
Training Air Wing 1 at Naval Air Station Meridian as U.S. Marine Corps aviators, July 27, 2018. 

“But when I sat down and flew, 
the very first thing that I wanted 
to do was fight BFM (basic fighter 
maneuvers) and it was fun.”

According to Wil Merkel, 
CNATRA’s simulator requirements 
officer, making training fun is one of 
many important considerations. 

“If someone is interested, enjoys, 
and is learning in an area, they’re 
going to want to spend more time 
in that, and they’re going to advance 
faster,” Merkel said. “We’re talking 
about a revolution in training. A 
complete revamping of the way 
we’ve always looked at how training 
should be accomplished. We’re 
dealing with a young generation of 
students who, from the age of 1 or 2 
years old, have had a tablet or some 
kind of device in their hand. They’ve 
learned how to touch buttons, 
manipulate screens, and are very 
comfortable picking up different 
types of controllers.”

The baseline has shifted and 
although VR trainers will never 
replace real flight experience, 
they can help prepare students so 
that when they step inside a flight 
simulator or aircraft, the time spent 
is much more effective. 

Acquisition of new military gear 
can be a lengthy process, but Harris 
said he saw great value in the 
Occhipintis’ VR trainer and tasked 
his staff to procure a robust setup 
that would withstand the rigors of 
multiple student use. 

In April 2018, the Air Force launched 
the Pilot Training Next (PTN) 
program, which uses current and 
emerging technologies to accelerate 
pilot training. Collaborating with 
PTN program developers and an 

Army acquisition program, and 
considering the Occhipinti brothers’ 
system, CNATRA staff procured 
new VR trainer devices within just 
90 days. Complete with spare parts, 
tech support, and cyber security, 
etc., each unit had a price tag of 
approximately $20,000, Merkel said. 

Now there are four T-45 VR trainer 
devices available to students at 
Training Air Wing 1 at NAS Meridian, 
Mississippi, four at Training Air Wing 
2 at NAS Kingsville, Texas; also six 
T-6 VR trainer devices at Training 
Air Wing 5 at NAS Whiting Field, 
Florida, and four at Training Air 
Wing 4 at NAS Corpus Christi, 
Texas. Following Harris’ direction 
for Primary and jet training, 
CNATRA’s simulator requirements 
team is currently working to 
procure similar VR trainer devices 
for rotary-wing and multi-engine 
aircraft platforms as well. Merkel 
said he expects rotary wing VR 
trainers to be placed in service 
sometime in early fiscal year 2020. 

While VR training is not a graded 
element of the training pipeline, it 
offers a cost-effective supplemental 
training opportunity for motivated 
students. Reducing the time to train, 
or increasing aviator skill level in 
the same time period, could result 
in aviators who either arrive in the 
fleet sooner, or at a more advanced 
level, and that’s a win.

The Occhipinti brothers continue 
to excel in their aviation careers. 
Andy is assigned to Marine Fighter 
Attack Training Squadron (VMFAT) 
101 in Miramar, California, where he 
flies the F/A-18C Hornet. Matteo is 
assigned to VMFAT-501 in Beaufort, 
South Carolina, where he flies the 
F-35B Lightning II. 

“No one gets through training by 
themselves,” Matteo said. “If you’re 
good at certain syllabus events, 
teach others. The one who struggles, 
but works their ass off, will be there 
to help when you don’t know the 
answers. Those bonds last a lifetime, 
and it all starts in flight school.”

Courtesy photo



N43 Lines of Effort
Aircraft Maintenance Material 
Readiness List
Preparing for Annual Support Equipment 
Meeting 17-21 June, focusing on prioritization 
of SE for procurement using APN-7 funding.  
Preparing for SE FY20 Depot Rework 
Scheduled Maintenance meeting.
 
Government Property Management
Working closely with CNATRA Detachment 
and contractors to ensure smooth TH-57 
Government property transition.  Monitoring 
COMBS III daily NMCS requisitions and 
submitting daily listing to JPATS for  “one-
time” NMCS requisitions. 

Aviation Life Support Systems
Planning for the Cartridge Activated Device 
(CAD) International Logistics Meeting to 
voice and document life cycle management 
issues and processes. Preparing for upcoming 
NAVAIR Flight Clothing Table of Allowance 
Meeting with PMA-202

Metrology Calibration (METCAL) 
Program
Working closely with NAVAIR METCAL to 
develop  Instrument Calibration Procedures 
(ICP) to support various  Support Equipment 
for T-45. AIMD and T-6 programs.

Aviation Intermediate Maintenance 
Department Class Desk
Working closely with AIMD program manager 
to establish additional T-45 Canopy Repair 
Shop, and  Avionics Shop at NAS Pensacola. 

Data Analyst
Working with NAVAIR PMA-273, CNATRA 
N4, and CNATRA Detachments to provide 
Logistics / Maintenance ad hoc reports to 
conduct detailed analysis. 

N4 Teammate Spotlight
Rufino “ROOF” 
Gonzalez
The Aviation Life Support 
Systems Specialist for 
N4.  He has been with 
CNATRA since April 
2019.
He enjoys solving 
complex issues that 
support our aircrew. 
ROOF retired from 
the Air Force after 30 
dedicated years, worked 

as a Aircrew Flight Equipment Specialist, Squadron & 
Group Superintendent.  He brings with him over 30 
years of Aviation Life Support and Aircraft Maintenance 
knowledge.  ROOF has been married for 30 years, has five 
grown children, one High Schooler and six grandchildren.  
When not at work, he enjoys sharing his time with the 
community as a volunteer and taking long walks.

Welcome Aboard
Joseph “Joe” Rusher
New to the CNATRA team and to Corpus Christi as 

of May 2019, Joe has worked 
as a government contractor 
for 16 years, including General 
Dynamics, Wyle Aerospace 
Group and KBR. He started 
serving the Aging Aircraft 
Program out of Pax River 
before joining PMA-273 as a 
Data Specialist providing ad 
hoc reports as requested by 
Mission Systems and Air Vehicle 
teams at the Program Office. 

Joe created a monthly report for each trainer platform, 
illustrating flight and maintenance detail for the pervious 
month as well as charting 12 month trends to be used by 
team leads at Fleet Support in Jax, PMA and CNATRA. He 
has worked diligently assisting the T-45 FST in Jacksonville, 
FL providing data analysis on failed parts and flight 
readiness of aircraft to the engineering and logistics teams 
for the past ten years. Joe is in the process of relocating 
to Corpus and has two “20 something” daughters living 
and working in Delray Beach, FL.  He enjoys boating, 
fishing, hiking and fixing things! He is also an electrician 
and general handyman, but don’t let that get out.



Helicopter Squadron 8 Honors 
Fallen Marines at Pensacola’s 
Veterans Memorial Park
By Lt. Michelle Tucker

CORPUS CHRISTI, Texas—
Marines from Training Air Wing 
5’s “Eightballers” of Helicopter 
Squadron (HT) 8 at Naval Air 
Station Pensacola, Florida, honored 
fallen U.S. Marine Corps aviators 
during the Memorial Placement 
Ceremony at Veterans Memorial 
Park in Pensacola, May 17.

Hosted by the Veterans Memorial 
Park Foundation of Pensacola, the 
ceremony marked the unveiling 
of 158 newly inscribed granite 
memorial bricks commemorating 
the lives of 311 Marines and other 
service members, including 210 
heroes who have lost their lives 
since 9/11.   

HT-8 members landed a TH-57 Sea 
Ranger trainer helicopter at the park 
prior to the event as part of a static 
display for the ceremony, which also 
included AH-1W SuperCobra and 

UH-1Y Venom helicopters from 
the “Red Dogs” of Marine Light 
Attack Helicopter Squadron 773. 
Two KC-130J cargo aircraft from 
the “Rangers” of Marine Aerial 
Refueler Transport Squadron 234 
also conducted a flyby in support.  

The ceremony took place at the 
Marine Aviation Memorial Bell 
Tower, which honors those who 
have served in Marine aviation for 
the past 100 years. Marine Maj. 
Kyleigh Cullen flew the TH-57 to 
the park for the event.

“It’s a great honor to participate 
in the Marine Corps Aviation 
Memorial Placement Ceremony,” 
Cullen said. “The Marines, Sailors, 
and Coast Guardsmen of Training 
Air Wing 5 are proud to honor our 
brothers and sisters in arms and 
support the families of those we 
have lost.”

DoD Drug Testing 
NAVADMIN 125/19 
announces the expansion of 
the DoD’s ability to conduct 
random drug testing for the 
manufactured opiates Fentanyl 
and Norfentanyl.  Effective 
immediately Navy Drug 
Screening Laboratories will add 
Fentanyl and Norfentanyl to 
the standard drug-testing panel 
for urinalysis samples.  Navy 
policy remains clear concerning 
substance abuse:  ZERO 
tolerance.  Sailors determined as 
using drugs shall be disciplined 
as appropriate and processed 
for administrative separation 
and may receive an Other than 
Honorable characterization 
of service which could affect 
their veteran benefits and 
employment opportunities.  
Additionally, the Navy reports 
unlawful drug users to the 
Federal Bureau of Investigation 
for inclusion in the National 
Instant Criminal Background 
Check System, which influences 
the ability to purchase firearms 
or ammunition. 

PENSACOLA, Fla. Marines from HT-8 participate in a static helicopter display with a  TH-57 Sea 
Ranger, May 17. U.S. Navy photo by Lt. Kaila Millis.



CNATRA AWARDS QUARTERS

Jennifer Williams
Senior Civilian of the Quarter, 1st Quarter, 2019

Marjorie Maldonado
Civilian of the Quarter, 1st Quarter, 2019

Peggie Penn
Celebrating 35 years of government service

Richard Isaac
Fair winds and following seas. 

Congratulations on your retiremetn



From Chief of Naval Personnel Public Affairs 

WASHINGTON (NNS) -- Navy 
announced changes to Tuition 
Assistance (TA) and Navy College 
Program for Afloat College 
Education (NCPACE) program 
management May 21, in NAVADMIN 
114/19.

Beginning Oct. 1, 2019, enlisted 
Sailors and officers must complete 
a minimum of two years of service 
before becoming eligible to use 
TA or NCPACE instructor-led or 
Distance Learning (DL) courses.  
This requirement may not be 
waived. 

In addition, TA and NCPACE (DL) 
funding is capped at 12 semester 
hours (or equivalent quarter hours) 
per fiscal year (FY) and a total of 
120 semester hours (or equivalent 
quarter hours) in a career.  Most 
Sailors in recent years have only 
used up to an average of nine 
semester hours annually.

“Due to unprecedented usage and 
fiscal constraints, Navy is reshaping 
how we administer the TA and 
NCPACE programs,” said Jim 
Johnson, head of Navy Voluntary 
Education (VOLED).  “We want to 
keep both programs available and 
sustainable for eligible Sailors, while 
ensuring our Sailors remain focused 
on their professional qualifications.”

Navy transformation efforts 
focused on improving the “Sailor 
experience” have dramatically 
improved the ease of access to 
several technical and education 
programs, including TA and 
NCPACE.  As a result, fleet-wide 

TA demand in FY19 was 30 percent 
higher at the mid-year review than 
the same point in FY18.

TA funding is expected to run 
out this month with no additional 
funding to be made available for 
the remainder of FY19.  Sailors 
currently taking classes or who are 
in receipt of a funded TA voucher 
will not be impacted. 

Johnson said that every billet is 
important to the Navy’s mission 
and that commanding officers (CO) 
and officers in charge (OIC) should 
judiciously manage their Sailors’ 
education outside of working 
hours.  “A typical three semester 
hour college course requires up to 
12 hours of weekly commitment,” 
he said.  “COs and OICs should 
actively manage their Sailors’ off-
duty education to meet their 
operational commitments when 
entering a period of increased 
operational tempo.”

Command leaders should establish 
benchmark qualifications that first-
term Sailors must earn before using 

TA or NCPACE including damage 
control, maintenance, primary 
warfare, watch-station or other 
qualifications.

Affected Sailors who desire to 
continue taking courses for the 
remainder of FY19 should contact 
the Navy College Virtual Education 
Center (NCVEC) at (877)838-
1659/DSN 492-4684 or via MyNavy 
Portal (MNP) at https://my.navy.mil/
quick-links.html to discuss other 
funding options, such as GI Bill, 
scholarships or financial aid.

Sailors could experience increased 
call wait times and are encouraged 
to use other means to speak with 
an education counselor including 
the VOLED appointment scheduler 
on MNP, chatting via Live Help 
Now® or submitting a help request 
“trouble ticket” on the Navy 
College Program website.

For complete information on 
changes to the TA and NCPACE 
programs, read NAVADMIN 114/19 
or visit https://my.navy.mil/quick-
links.html.

Tuition Assistance and Navy College 
Program Policy Updates Announced 



The NAVEDTRA 134 Navy Instructor Manual Chapter 
4’s topic is the Principles of Learning. In discussing how 
people learn, five different ways are discussed.  No one 
particular way is necessarily better than the others. It 
is likely that we have all experienced the different ways 
of learning in our own experience.

    Figure 1. Ways of Learning

Imitation: A significant part of what a person learns 
occurs through imitation. This way of learning begins 
early in people’s lives and lasts throughout their lifetime. 
Learning takes place even without direct reinforcement 
of the repeated behavior. 

Trial and Error: Sometimes referred to as discovery 
learning, trial and error is learning by doing. Students 
achieve success sooner when the proper example 
is set for them to imitate. Proper examples reduce 
the number of errors students make, and thus, help 
develop self-confidence. Although mastery of most 
skills requires this way of learning to some degree, 
it does involve some hazards. It can be dangerous to 
the students and the equipment. It can also become 
frustrating if repeated trials don’t lead to some success.

Association: Association is a comparison of past 
learning to a new learning situation. It is a mental 
process that serves as a reference point for students. 
Learners can confront new problems more easily if 
those new problems contain elements similar to those 
previously mastered. 

Insight: Insight is the understanding that the whole 
is more than the sum of the parts. Learning by insight 
occurs when the learner suddenly grasps the way 
elements of a problem situation are connected. The 
term describes a person’s unplanned discovery of a 
solution to a problem--often referred to as the “ah-ha” 
phenomenon. That phenomenon results from a mental 
reorganization of ideas and concepts rather than from 
simple trial and error. Some individuals gain insight more 
rapidly than others. Individual backgrounds affect each 
learner’s ability to gain insight, as does the sequence in 
which you present basic learning experiences. 

Transfer:  Transfer is the process of applying past 
learning to new but somewhat similar situations. This 
process is important in Navy training as the training 
environment can rarely duplicate the actual job 
environment. 

N7/Instructional Systems 
Design in the NATRACOM

Word of the Day
Science of Learning: The body of knowledge 
derived through scientific research about the 
way that people learn, the factors that affect 
learning, and the ways in which instructional 
methods and technology can be used to 
facilitate.  Science of Learning seeks to 
understand how individuals and teams come to 
acquire the competencies needed to perform 
their jobs. Theorists have identified basic 
principles of knowledge and skill acquisition, 
and have determined how to maximize the 
transfer of learned competencies to the job. 
The long held notion that “telling is teaching 
and listening is learning” does not recognize 
what researchers now understand: individuals 
retain knowledge best when they learn theory 
while applying it, individuals internalize complex 
information at higher rates when they learn it 
in a collaborative environment; and learning is 
maximized when organizational structures are 
aligned.



Welcome Aboard!
A Learning Organization
The Fifth Discipline: The Art and Practice of the 
Learning Organization (Senge 1990) is a book by Peter 
Senge (a senior lecturer at MIT) focusing on group 
problem solving using the systems thinking method in 
order to convert companies into learning organizations.  
In addition to “disciplines,” which Senge suggests 
are beneficial to what he describes as a “learning 
organization,” Senge also posits several perceived 
deleterious habits or mindsets, which he refers to as 
“learning disabilities.”

The Learning Disabilities are: I am my position, the 
enemy is out there, the Illusion of Taking Charge, the 
Fixation on Events, the Parable of the Boiling frog, the 
Delusion of Learning from Experience, and the Myth of 
the Management Team.

In discussing “the Parable of the Boiling frog”, Senge 
says,

If you place a frog in a pot of boiling water, it will immediately 
try to scramble out. But if you place the frog in room 
temperature water, and don’t scare him, he’ll stay put. Now, 
if the pot sits on a heat source, and if you gradually turn 
up the temperature, something very interesting happens. 
As the temperature rises from 70 to 80 degrees F., the frog 
will do nothing. In fact, he will show every sign of enjoying 
himself. As the temperature gradually increases, the frog will 
become groggier and groggier, until he is unable to climb 
out of the pot. Though there is nothing restraining him, the 
frog will sit there and boil. Why? Because the frog’s internal 
apparatus for sensing threats to survival is geared to sudden 
changes in his environment, not to slow, gradual changes.
  
 … Learning to see slow, gradual processes requires slowing 
down our frenetic pace and paying attention to the subtle 
as well as the dramatic.

Note:  While not wanting to ruin a good metaphor or 
take away from the lesson of the parable, the underlying 
premise may be false.  From Wikipedia “While 
some 19th-century experiments suggested that the 
underlying premise is true if the heating is sufficiently 
gradual, according to contemporary biologists the 
premise is false: a frog that is gradually heated will jump 
out. Indeed, thermoregulation by changing location is a 
fundamentally necessary survival strategy for frogs and 
other ectotherms.” 

Lt. Cmdr. Derek “D-Mac” McHaney joined 
the CNATRA Team as the N7 Primary Training 
Officer.   He came to us from Training Air Wing 4, 
where he was the primary officer-in-charge at VT-
28 (FITU). Derek’s hobbies include sports, bass 
fishing, movies, and college football.

Carmen “Gino” Giannoutsos joined the 
CNATRA Team as our TRAWING 6 newest site 
support team member.  Gino joined the TW-6 
TIMS Support Team in May 2019.  He is a nine 
year U.S. Navy veteran.  While enlisted, he was an 
aviation anti-submarine warfare operator (AW) 
at NAS Jacksonville aboard VP-16 and CPW-11 
(Special Projects AMPO).  He served as a civilian 
contractor from 2007 – 2010 and then converted 
to Civil Service in 2010.  While a Civil Service 
member, Gino served aboard HT-28 and HT-18 at 
NAS Whiting Field along with VT-86 and VT-4 at 
NAS Pensacola.  Gino is proud to join this great 
TIMS Support Team at NAS Pensacola and serve 
the professional Civil Service team at TW-6.



Laura Baugh and David Paul
We are proud to present our new team players at TW-5.  Both started 
out by sitting in on the weekly TIMS indoctrination class for new Primary 
students; received some basic training from the other employees; and 
experienced a normal TIMS support day.  They experienced “trial by fire” 
as TIMS started acting like it did before the last upgrade with freezing, 
schedule planner errors, network login failures, printer mapping problems, 
and the same is continuing today.  They have learned quickly how to gather 
appropriate data from the clients and submit SR’s to CNATRA N6.  So 
happy to have you on board – Welcome!

Sonjia Owens joined the 
CNATRA Team as a FTSC Technical 
Writer.  Sonjia was at N6 for 6 
½ years where she worked as an 
Office Automation Assistant and 
Tech Writer.   Sonjia’s favorite hobby 
is swimming.

Phil Stewart
Recognized as the N7 Senior 
Civilian of the Quarter – 1st 
Quarter 2019, for exceptional 
achievement and contributions 
as the Curriculum Systems 
Support Manager. 

Shipmate in the 
Spotlight

Red Nose Day  
Campaign with the mission to end child poverty by funding programs 
that keep children safe, healthy, and educated.  Through the power of 
entertainment, the program strives to bring people together to laugh and 
have fun, all while raising life-changing cash for the children that need it 
the most!  Pictured above from left to right are:  Rose Mesmer, Jennifer 
Ramirez, Lisbet Garza, Alesia Russell, & Tina Lopez (N6).



Det. Meridian
Ricky Main is a Navy veteran, Aviation 
Life Support Systems (ALSS) and 
Ordnance subject-matter expert, and 
all around T-45 guru for CNATRA Det. 
Meridian.  He started his career with 
orange and whites back in 1982 while 
stationed aboard NAS Kingsville as an 
AME, and then contractor for the T-2 
and T-45 program.  In 1997 he relocated 
to NAS Meridian and stood up the 
Mississippi T-45 program we all know 
today.  As a contractor he worked 
his way up through the ranks from 
worker, lead, and finally a supervisor in 
maintenance control before deciding to 
join the CNATRA team in 2008.  When 
he’s not busy with OBOGS, CAD/
PAD, AA&E, or audits he can be found 
educating our new Aeromedical Safety 
Officer (AMSO) on the many unique 
aspects of the T-45 program.  Ricky - 
Providing Quality Maintenance and Safe 
Aircraft since 1982.

What’s Happening?
CNATRA Det. Meridian has been 
working diligently to complete a 
thorough Maintenance Program 
Assist (MPA) on both contractors 
prior to their upcoming Aviation 
Maintenance Inspection (AMI) while 
ensuring maintenance continues to 
meet TW-1 training requirements.  
Their oversight was instrumental in 
the safe performance of over 42,000 
maintenance man hours, expenditure 
of over 85 tons of ordnance and the 
accumulation of over 20,000 flight 
hours.  A testament to the “One Team, 
One Fight” mentality and their overall 
commitment to excellence, they’ve 
each selflessly taken on additional 
responsibilities to cover our four vacant 
positions and continue to produce 
outstanding results.  Patriots and true 
professionals!

MERIDIAN, Miss. 
Ricky Main stands next 
to a T-45C Goshawk. 
Photo by Hank Craig.

CNATRA 
NEEDS YOU!

There are positions open in 
all CNATRA locations. We’re 

recruiting for multiple positions 
including Quality Assurance 

Specialists, Office Assistants, 
Industrial Specialists, Industrial 

Property Management 
Specialists.

For details, visit
http://www.cnatra.

navy.mil/emp-
job-announcements.asp



Helicopter Training Squadron 18 Receives 
Adm. John H. Towers Flight Safety Award
By 1stLt. Pawel Puczko

CORPUS CHRISTI, Texas — The 
Order of Daedalians recognized 
the “Vigilant Eagles” of Helicopter 
Training Squadron (HT) 18’s 
outstanding safety record for 2018 
with the Adm. John H. Towers Flight 
Safety Award, May 17.

Cmdr. Kenneth Kerr, HT-18’s 
commanding officer accepted the 
award on behalf of his squadron 
during a ceremony hosted at Training 
Air Wing 5 in Milton, Florida.

The award is presented to squadrons 
that have maintained an outstanding 
safety record and made significant 
contributions to the Naval Aviation 
Safety Program throughout the 
year. All squadrons within the Naval 
Air Training Command engaged 
in training student naval aviators 
or student naval flight officers are 
eligible to compete for this award.

“We are constantly making 
improvements in our Naval Aviation 
Safety Program to fit a fast-paced 
and demanding field,” Chief of Naval 
Air Training Safety Officer Cmdr. 
Nathan Bitz said. “We are proud to 
have the op to recognize squadrons 
that meet and exceed these safety 
standards.” 

HT-18 received the Towers award in 
2002 and has maintained a superior 
safety record since then. 

The selection for this award is based 
upon reports of Class A, B, and C 
aircraft flight mishaps, Class A and B 
aircraft ground mishaps, how much 
time the squadron spent mishap 
free, and the quality of mishap 

reports. Apart from the mishap 
report, the number of aircraft being 
flown and the number of days the 
aircraft spent detached from the 
squadron contribute to selection 
criteria.

“This is a commendable 
achievement,” said Kerr. “I am truly 
honored to accept this award, but 
all the credit goes to our safety 
department and instructor pilots. 
It is their day-to-day decision 
making and grit that has allowed 
HT-18 to operate so safely, while 
simultaneously maintaining the 
highest quality instruction. We are 
developing future combat aviators 
and their ownership of the mission 
makes me extremely proud to be a 
Vigilant Eagle.”

The Order of Daedalians is a non-
profit organization that advocates 

for air and space power and honors 
military aviators. It is headquartered 
at Randolph Air Force Base, San 
Antonio. The award, named for 
Adm. John H. Towers, who was 
a designated naval pilot in 1911, 
recognizes squadrons for their 
commitment to flight safety. Towers 
was known for his many pioneer 
accomplishments during his career, 
one of which was the establishment 
of the first naval flight school in 
Pensacola, Florida.

HT-18, established in 1972, provides 
rotary-wing training and designation 
to selected members of the Navy, 
Marine Corps, and Coast Guard, 
along with various allied nations. 
Its primary mission is to transition 
student aviators through basic and 
advanced rotary-wing pilot training. 
HT-18 is one of six squadrons under 
Training Air Wing 5.

MILTON, Fla. Retired Rear Adm. Donald Quinn presents the Towers Award to Cmdr. Kenneth 
Kerr, commanding officer of HT-18 during a ceremony, May 17. U.S. Navy photo by Lt. Kaila Millis.



By 1stLt. Pawel Puczko

CORPUS CHRISTI, Texas—Two Navy T-45C Goshawk 
aircraft performed a flyover above Barrancas National 
Cemetery aboard Naval Air Station (NAS) Pensacola, 
Florida, May 16 as a tribute to a fallen Vietnam War-era 
naval aviator. 

Retired Cmdr. Ralph Ellis Gaither Jr. was laid to rest 
surrounded by family, friends, and fellow service 
members Thursday morning. 

Gaither began training as naval aviator more than five 
decades ago at NAS Pensacola, the same location as his 
final resting place. Two T-45C Goshawks from Training 
Air Wing 6 in Pensacola flew over just as the final notes 
of TAPS were heard.

“We were honored to be part of sending off such a 
great naval aviator and war hero,” Cmdr. Michael Britt, 
one of the pilots who performed the flyover, said. “We 
are all truly grateful for all Cmdr. Gather’s and his 
family’s service and sacrifices.” 

Gaither was designated a naval aviator in 1964 and went 
on to fly the F-4B Phantom with the “Jolly Rogers” of 
Fighter Squadron (VF) 84. Gaither deployed aboard 
USS Independence (CVN 62) and conducted missions 
in the Gulf of Tonkin in both North and South Vietnam.

Shortly into his deployment, he was shot down near 
the Long Song Province of North Vietnam. Gaither 

Navy Performs Final Flyover to Honor 
Decorated Vietnam-Era Naval Aviator

performed a low altitude ejection at over 500 knots 
from his F-4B Phantom in order to escape with his life. 
He was soon captured and held as a POW in Hoa Lo 
Prison, better known for its nickname as the Hanoi 
Hilton. 

Gaither endured 2,675 days as a POW before returning 
to the United States as part of Operation Homecoming, 
Feb. 12, 1973. After his arrival home Gaither returned 
to his previous flight status for the U.S. Navy. He 
continued his naval career until he retired in 1986. 
During his time in the Navy, Gaither went above and 
beyond to serve his country. His dedication and actions 
will serve as challenging goals for future generations of 
naval aviators.

Gaither was awarded two Silver Stars, two Legions of 
Merit with Combat V, the Distinguished Flying Cross, 
four Bronze Stars with Combat V, six Air Medals, Navy 
Unit Commendation Ribbon, two Purple Hearts, 
Navy Commendation Medal, Combat Action Ribbon, 
National Defense Service Medal, 16 Vietnam Service 
Medals, the Republic of Vietnam Campaign Medal, and 
the POW Medal.

Before his passing, Gaither said, “I learned many things 
as a prisoner of war, the most significant is that there 
is indeed a God who listens and cares. We must live 
each day with an appreciation for the many blessings 
we have been so fruitfully given.” 


