


/MISSION BRIEF 
To safely train the world’s finest combat quality 
aviation professionals, delivering them at the right 
time, in the right numbers, and at the right cost to a 
naval force that is where it matters, when it matters.

/WE ARE TEAM CNATRA
• We are “all in” for the mission
• We are professionals dedicated to improving 
ourselves, our team, and the naval services
• We lead with integrity, moral courage, and discipline
• We are accountable to the nation, our service, each 
other, and our families
• Integrity is our foundation

/ADMIRAL’S SUGGESTION BOX
Got a suggestion? There are several ways to submit 
your suggestions to Rear Adm. Westendorff or COS:
1. Go to: https://adss.navy.mil/applications/00sb.aspx
2. Visit www.cnatra.navy.mil and click on “Contact” 
then “Contact Us” to find a link to the suggestion box.
3. Use the link on the SharePoint portal.
4. Use the suggestion box at the quarterdeck.

/ON THE COVER
CORPUS CHRISTI, Texas A TH-119 helicopter piloted by Chief of 
Naval Air Training Chief of Staff Capt. Scott Starkey lands at Naval Air 
Station Corpus Christi, May 11. The TH-119 is the commercially available 
variant of the TH-73A, which will replace the TH-57 Sea Ranger. 
U.S. Navy photo by Anne Owens. 

/ COMMAND INFO

CNATRA: RDML Robert Westendorff 
COS: CAPT Scott Starkey       
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/JUNE IN NAVAL AVIATION HISTORY
June 3,1966: Gemini 9 is launched. Geminin 9 is piloted by Lt. 
Cmdr. Eugene A. Cernan. The mission includes 45 orbits over 3 
days. Recovery is by USS Wasp (CVS 18).

June 4,1942: Battle of Midway.

June 5,1917: USS Jupiter (AC 3) which transports the First 
Naval Aeronautical detachment, arrives at Pauillac, France, 
prior to World War I. The men are commanded by Lt. Kenneth 
Whiting. Offloading is completed by June 10. USS Jupiter (AC 1) 
is later converted into the Navy’s first aircraft carrier. 

June 6,1957: Two F8U Crusaders and 2 A3D Skywarriors fly 
nonstop from USS bon Homme Richard (CVA 31) off the coast 
of California to USS Saratoga (CVA 60) off the east coast of 
Florida. This is the first carrier to carrier transcontinental flight. 
The F8Us take 3 hours and 28 minutes and the A3Ds completed 
the crossing in 4 hours and 1 minute. 

June 10,1960: Helicopters from USS Yorktown (CVS 10) rescue 
54 crewmen of British SS Shunlee grounded on Pratus Reef in 
South China Sea.

June 12,1943: TBF aircraft from composite Squadron nine (VC 
9) based on board USS Bogue (ACV 9) sink German submarine 
(U 118) west by north of the Canary Islands.

June 13,1913: Lt. j.g. P.N.L. Bellinger sets an American altitude 
record for seaplanes when he reaches 6,200 feet in a Curtiss (A 
3) aircraft.

June 14,1945: PB4Y aircraft bomb Japanese shipping off 
Banjarmasin, Borneo, and sink Japanese (No. 470) shuttle vessel.

June 17, 1944: PB4Y-1 aircraft (VB 109) from Eniwetok sinks 
Japanese submarine RO 117, north-northwest of Truk.

June 20,1913: While piloting the B-2 at 1,600 feet over the 
water near Annapolis, Md., Ensign William D. Billingsley is thrown 
from the plane and falls to his death. Billingsley is the first fatality 
of Naval Aviation.

June 27,1950: President Harry Truman authorizes U.S. Naval 
and Air operations south of 38th Parallel, Korea, in support of 
the U.N. call to assist South Korea.

@CNATRA



Naval Air Training Command Announces 
2020 Civilian, Senior Civilian of the Year

By Anne Owens
CORPUS CHRISTI, Texas -- Chief of 
Naval Air Training (CNATRA) named 
its 2020 Civilian of the Year and Senior 
Civilian of the Year, May 21. 

Kelley Theriot earned recognition as 
the Civilian of the Year and Allison 
Oser earned recognition as the Senior 
Civilian of the Year, selected from a 
group of nominees from the entire 
Naval Air Training Command. 

“I send my heartfelt congratulations to 
Ms. Theriot and Ms. Oser,” CNATRA 
Rear Adm. Robert Westendorff 
said. “Their great work ensures the 
successful future of Naval Aviation. Our 
CNATRA team is doing a phenomenal 
job putting mitigation measures in place 
to protect our workforce and families 
while continuing our mission-essential 
function of providing warfighters to 
the fleet where they are critical to our 
Navy’s mission and the defense of our 
nation.” 

Theriot, a native of Baton Rouge, 
Louisiana, currently serves as the 
management assistant for Training 
Air Wing (TRAWING) 6. She earned 
a bachelor’s degree in elementary 
education from Louisiana State 
University in 2001. Theriot was only 
a month and a half into her position 
before the onset of COVID-19 
mitigation and was one of only two staff 
members available for on-site work 
in her department. She provided full-
time support to the command and its 
personnel with exceptional technical 
skill, and improved the wing’s rapport 
with adjacent organizations. 

“Kelly hit the ground running and 
hasn’t slowed a bit,” said Capt. Scott 
Janik, TRAWING 6 commodore. “She 
maintains a personable and professional 
rapport with coworkers, subordinate 
command and senior command 
personnel equally, exhibiting a customer 
service mindset in everything she does. 
She remains an all-out team player and 
is most deserving of this award.”

Theriot took a lead role in the wing’s 
transition from Training Integrated 
Management System (TIMS) to Training 
Sierra Hotel Aviation Readiness 
Program (T-SHARP). Her initiative 
brought about new standard operating 
procedures and lesson plans shared 
throughout the Naval Air Training 
Command (NATRACOM), ensuring 
a seamless transition to the new 
program. 

 Theriot’s knowledge of aviation training 
operations, as well as attention to 
detail in regard to specific curriculum 
intricacies, made her an invaluable part 
of the CNATRA team. She continues 
to streamline reporting practices and 
work closely with contractor support 
to keep weekly graduation and class 
start on schedule. She also serves as 
TRAWING 6 ombudsman, an essential 
role that ensures military members 
and their families have access to the 
resources they need to succeed. 

Allison Oser, a native of Corpus 
Christi, currently serves as the 
administrative officer at TRAWING 
4. Oser earned her bachelor’s degree 
in communication from Texas A&M 

University Corpus Christi. 

Oser leads a team of six civilian 
employees and multiple active-duty 
service members. She is responsible for 
reporting duties for the administration, 
supply, and finance departments. 
In response to COVID-19, she 
coordinated the increased supply 
requirements for those needs across 
all TRAWING 4 squadrons. She served 
on the COVID-19 response team, 
which required managing and reporting 
data for positive COVID cases at the 
wing level. 

in her role as security manager, she 
was responsible for the compliancy 
of more than 1,300 personnel and 
conducted security investigations for 
over 300 military, civilian and contract 
personnel. Oser provided precise and 
timely completion of all requested data 
calls, both to the wing and CNATRA 
headquarters, ensuring TW4 is capable 
of performing its mission. She helps 
coordinate wing events throughout 
the year, building team morale and 
camaraderie. 

“Ms. Oser has proven herself as 
an invaluable member of the wing, 
providing stability and continuity during 
a period of low manning and increased 
operational tempo,” Capt. Jeremy 
Rifas, TRAWING 4 commodore. “She 
showed a capacity and willingness to go 
above and beyond the billet description 
to help ensure the wing and squadrons 
were able to operate throughout the 
year.”

R E C O G N I Z I N G  E X C E L L E N C E



N4/Det. Corpus Christi

CNATRA Det. Corpus Christi 
continues the press providing contract 
oversight across five contracts 
consisting of 149 aircraft in two type 
model series and 602 contractor 
personnel.  During these last three 
months the detachment supported 
“mini-detachments” to San Angelo, 
Texas, and Roswell, New Mexico. 

We would like to also welcome our 
newest member of the team, QAS Abel 
Hidalgo.  Abel comes to us with a wealth 
of aviation maintenance experience. 
His most recent employment was as 
a DOD civil service employee at the 
Corpus Christi Army Depot where he 
worked as an aircraft mechanic, aircraft 
examiner, quality control limited 
technical inspector and logs and 
records thru-put reviewer.  Able is also 
a recipient of the U.S. Army Air Medal 
earned under combat conditions while 
deployed to Iraq.  

The CNATRA Det. Corpus Christi 
team has been busy with various 
projects across the flight line and five 
hangars.  Coordinating the construction, 
constant trouble call tickets and facility 
efforts is Richard Grimes, who has 
been with the detachment for over 
11 years.  He most recently teamed 
with station public works, contractor 
management and CNATRA facilities 
to complete a complex hangar 57 
and 58 fire suppression system refit 
and containment install. This was 
accomplished with minimal impact to 
high-tempo flight and maintenance 

operations. In addition to his facility 
duties, Rick is also the COR for the 
simulator contract. These duties 
include reviews of student critiques, 
coordinating the implementation of 40 
new virtual reality sims, monthly audits, 
training device maintenance oversight 
and instructor performance reviews.

As always, Det. Corpus Christi remains 
diligent and ready to assist our civilian 
maintenance contractors in support of
CNATRA and TW-4 missions!

ABOVE:  Abel Hidalgo, 
QAS at Det. Corpus Christi. 

RIGHT: Richard Grimes 
reviews a training manual for a 
T-6B Texan II operational flight 
trainer at Training Air Wing 4. 

Courtesy photos.



By Lt. Chelsea Dietlin
PENSACOLA, Fla.  -- Chief of Naval Air 
Training Rear Adm. Robert Westendorff 
named Cmdr. Jonathan Fay as the 
incoming executive officer of the 2022 
Navy Flight Demonstration Squadron, 
the Blue Angels. 

A native of Fort Worth, Texas, Fay 
attended the U.S. Naval Academy, 
Annapolis, Maryland, where he 
graduated with a Bachelor of Science 
in economics and received his 
commission, May 2000. 

“It is an incredible honor to join Cmdr. 
Kesselring in guiding this extraordinary 
organization through its 76th season,” 
Fay said. “The seriousness of this job 
is not one to be taken lightly. I am 
humbled by the legacy I will follow and 
excited to learn from this highly skilled 
group of Sailors and Marines.”

Fay was designated a naval flight 
officer in January 2002, and reported 
to the “Shamrocks” of Sea Control 
Squadron (VS) 41, at Naval Air Station 
(NAS) North Island, San Diego, for 
initial training in the S-3B Viking. 
He reported to NAS Jacksonville, 
Florida, in October 2002, where he 
completed an eastern Mediterranean 
Sea deployment aboard aircraft carrier 
USS Theodore Roosevelt (CVN-71) in 
support of Operation Iraqi Freedom 
(OIF). Throughout his career, Fay 
completed multiple combat tours in 
support of both OIF and Operation 
Enduring Freedom.
 
In September 2005, Fay reported to 
the “Warbucks” of Training Squadron 
(VT) 4 as an instructor. During this 
tour he was selected for transition to 
the P-3C Orion due to the retirement 
of the S-3B Viking.

 In November 2017, Fay was selected as 
a Navy Legislative Fellow in Washington 
D.C., and served in the personal office 
of a member of congress. During this 

tour on Capitol Hill he supported 
the chairwoman of the House 
Appropriations Subcommittee on 
Defense, assisting in the passage of 
the fiscal year 2018 and 2019 defense 
appropriations legislation.
 
Fay is a graduate of the Naval 
Postgraduate School, Monterey, 
California, earning a Master’s in 
Business Administration, in addition to 
advanced certificates in space systems 
and anti-submarine warfare.
 
Fay will join Blue Angels Commanding 
Officer Cmdr. Brian Kesselring and 
Blue Angels Command Master Chief 
Eric McDermott to assume his role for 
the 2022 show season following the 
Blue Angels Homecoming Air Show at 
NAS Pensacola, scheduled Nov. 6.
 
The mission of the Blue Angels is 
to showcase the teamwork and 
professionalism of the United States 
Navy and Marine Corps through 
flight demonstrations and community 
outreach while inspiring a culture of 
excellence and service to country. 
Since 1946, the Blue Angels have 

performed for more than 496 million 
fans. The Blue Angels are scheduled to 
perform 54 flight demonstrations at 27 
locations across the United States and 
Canada in 2021. For more information 
about the Blue Angels, including the air 
show schedule, visit www.blueangels.
navy.mil.
 
For more news and information about 
the U.S. Navy, visit www.navy.mil and 
the U.S. Marine Corps at www.usmc.
mil.

Blue Angels Announce 2022 Executive Officer

MELBOURNE, Fla. Lead Solo pilot, Cmdr. Ben Walborn, and Opposing Solo pilot, Lt. Cmdr. Lance 
Benson, assigned to the U.S. Navy Flight Demonstration Squadron, the Blue Angels, perform the 
Fortus maneuver over Orlando Melbourne International Airport during a practice flight for the 
Great Florida Airshow May 13. U.S. Navy photo by Mass Communication Specialist 2nd Class Robert J. Baldock.



CNATRA N4
Program Objective 
Memorandum (POM) 
Process
By Judy Callejo-Garcia, Contracts Department
A Program Objective Memorandum 
(POM) is a recommendation from 
the Services and Defense Agencies 
to the Office of the Secretary of 
Defense (OSD) concerning how they 
plan to allocated resources (funding) 
for a program(s) to meet the Service 
Program Guidance (SPG) and Defense 
Planning Guidance (DPG).  The POM 
is part the Programming phase of 
the Program, Planning, Budget, and 
Execution (PPBE) process, when 
planning decisions, programming 
guidance, and congressional guidance is 
converted into a detailed allocation of 
resources.  The POM covers the 5-year 
Future Year Defense Program (FYDP) 
and presents the Servicews and 
Defense Agencies proposal on how 
they will balance their allocation of 
available resources.  The POM includes 
an analysis of missions, objectives, 
alternative methods to accomplish 
objectives, and allocation of resources.

The services submit their combined 
POM and Budget Estimate Submissions 
(BES) on 30 July to the OSD.

After the POM has been submitted, 
it’s reviewed by program review teams 
comprising members from the military 
departments, Joint Chiefs of Staff (JCS), 
defense agencies, and OSD staff.  The 
results of this review are presented to 
the Senior Level Review Group (SLRG) 
for discussion.  In addition, the Joint 
Chiefs conduct a concurrent checks-
and-balances review of POM, focusing 
on the balance and capabilities of the 
porposed forces levels.  Both reviews 
are presented to the Secretary of 
Defense prior to his/her decisions in 
the Program Decision Memoranda 
(PDM)/ Resource Management 
Decision (RMD).

Source Selection 101
By Clayton Watson  

The purpose of Source 
Selection is to select a 
contractor (the source):
• Whose proposal meets 
our requirements and 
provides the best value;

• Who is most likely to actually do 
what they promise;
• Who is best able to handle problems 
that may occur; and
• Who provides the most realistic plan 
for contract performance.

The key elements of Source Selection 
evaluations are: Past Performance 
& Corporate Experience; Technical 
approach; and Cost/Pricing. Past 
Performance evaluators gather 
information on how offerors 
performed on past or similar contracts 
and the relevance of those contracts in 
regard to our requirements. Technical 
Approach is evaluated for strengths 
and weaknesses, risks reducers and 
uncertainties. Cost is evaluated on 
cost type and realism to ensure that all 
prices are fair and reasonable. 

Phases of the Source Selection Process:
• Acquisition strategy & planning 
phase; Requirements developed, 
formal Request for Proposal (RFP) 
issued.
• Source Selection Evaluation Board 
(SSEB) receives and evaluates 
proposals, discussions with offerors, 
request Final Proposal Revisions 
(FPRs), evaluate FPRs.
• Source Selection Advisory Council 
(SSAC) compares proposals.
• Source Selection Authority (SSA) 
makes final decision.
• Contract award and debrief.

The Federal Acquisition Regulation 
(FAR) refers to the “best value 
continuum” (FAR 15.101), which 
involves obtaining the best value 
in negotiated acquisitions by using 
any one or a combination of source 
selection approaches. All source 
selection awards must be based on 
best value. Best value provides the 
greatest overall benefit in response to 
the government’s requirement. This is 
in contrast to awarding based only on 
the lowest priced offer.



Evaluation of Contractors
By Eliza Pena

During a Source 
Selection, past 
performance is used in 
the evaluation process 
to ensure that the 
Federal government 

only does business with companies 
that provide quality products and 
services. Contractor Performance 
Assessment Reporting (CPAR) is a 
source the government uses which 

provides up-to-date documentation of 
a contractor’s ability to provide quality, 
on-time products and services that 
conform to contractual requirements. 
The information in the CPAR supports 
best value decisions to reward proven 
performers and motivates contractors 
to support the government with 
their best performance. The CPAR is 
reported annually.

The Informal Performance Assessment 
Report (IPAR) is similar to the 

CPAR except the IPAR is reported 
quarterly. The IPAR is used to 
provide feedback to government 
and contractor management on the 
contractor’s performance, motivating 
early improvements and sustaining 
performance in accordance with 
the terms and conditions of the 
contract.  An IPAR can be used to 
improve communications between the 
government and the contractor and 
is also an important tool to motivate 
contractor performance.

 

PACIFIC OCEAN A student naval aviator makes 
their final approach to land in a T-45C Goshawk jet 
trainer aircraft aboard aircraft carrier USS Abraham 
Lincoln (CVN 72) during carrier qualifications in the 
Pacific Ocean off the coast of San Diego, May 17.  U.S. 
Navy photo by Lt. Michelle Tucker.



N6/Analyzing the Relationship 
between Social Media and 
Cyber Threats
It would be safe to say that social media has become an 
integral part of most of our lives. Be it to make friends, find 
jobs, seek validation, or simply find an antidote to boredom, 
these algorithmically-draped platforms can be the perfect 
breeding ground for social engineering attacks. 

Why?
Research by Tessian has revealed that every photo we post 
and tag people, leads to the leak of valuable information that 
can be abused by hackers to design targeted attacks. Around 
90% of users post info associated with their personal and 
professional lives on social media and the number is higher 
among people aged between 18 and 34. Moreover, 55% of 
users have public accounts. 

What does this imply?
With all this information, reconnaissance is extremely easy 
for hackers. They can find new employees from LinkedIn 
and involve them in phishing scams by impersonating 
senior executives from the company. This knowledge can 
also be used to find out people in the networks of targets 
and impersonate someone the target trusts. To simply put 
it, threat actors look for vulnerabilities for their social 
engineering attacks and these vulnerabilities are people. 

Recent social media threats
Social media threats are not limited to social engineering 
attacks. Here are a few instances when hackers leveraged 
social media for their malicious intent.
• A North Korean state-sponsored threat actor was 
discovered creating fake Twitter profiles and blogs on 
existing vulnerabilities to build fake personas as security 
researchers. Using these fake yet convincing accounts, 
the group attempted to contact the targeted security 
researchers via Twitter, LinkedIn, and Telegram.
• Another North Korean threat actor, Zinc, was found 
targeting security researchers by building its reputation on 
Twitter. 
• Just recently, scammers were impersonating real HR 
employees and sending fake job offers to job seekers on 
LinkedIn in an attempt to lure them into giving up their 
financial credentials.

How not to be a victim
Should you stop posting on social media? Well, that may not 
be the perfect route to take. However, social engineering 
attacks can be minimized by organizations providing 
cybersecurity training to employees. Other than that, 
using MFA (multi-factor authentication), reviewing privacy 
settings, and carefully checking the information posted can 

help avert most social media-related threats. One should 
remember that while individually the posts seem harmless 
enough, collectively, they are a treasure trove of information 
just waiting to be exploited.
 

Common online threats and 
malware to watch out for
The threats that can land on your PC are extensive, 
ranging from destructive malware to spyware that covertly 
monitors your activities, adware that constantly serves you 
adverts during browser sessions, and Potentially Unwanted 
Programs (PUP), also known as junk or nuisance-ware. 
PUPs may serve ads, slow your PC, or download additional 
software without your explicit consent. 

Malware is a blanket term for different kinds of malicious 
software, as explained below:

• Virus: A computer virus is designed to latch onto a 
legitimate file, corrupt it, and self-propagate through 
devices and emails. They may steal data, damage systems, 
and maintain persistence on an infected machine by 
executing every time the legitimate, compromised 
application runs. Viruses may be polymorphic and change 
their code to avoid AV programs. 
• Worm: Many malware variants now contain “worm” 
capabilities as part of a wider toolset. However, worms may 
also be standalone programs that spread through system 
networks or via email as malicious attachments. A worm is 
able to propagate once it lands on a vulnerable system and 
may also be designed to steal data, corrupt files, or degrade 
PC performance. 
• Trojan: A Trojan, or Trojan horse, is a malware variant that 
is often disguised as a legitimate program. Once installed 
on a victim’s system, Trojans may establish a backdoor 
for persistent access, perform surveillance, download and 
execute additional malware, and steal information. Many 
Trojans today are focused on the theft of financial data. 
• Ransomware: Ransomware has become one of the most 
potentially damaging types of malware to land on both 
consumer and enterprise systems. This malware variant will 
encrypt an infected system, prevent users from accessing 
their files and services, and will throw up a ransom note, 
demanding payment in cryptocurrency in return for a 
decryption key. Some of the worst ransomware incidents 
impacting businesses to date are the global WannaCry 
attack, the outbreak at Ireland’s health service, and the 
closure of Colonial Pipeline’s operations across the United 
States.
• Spyware: Spyware, also known in its worst forms as 
stalker-ware, is unethical, privacy-invading software that 
spies on device users, collecting data including -- but not 
limited to -- browser activities and logs, email records, 



contact lists, social media activity, images, video, and VoIP 
logs. When installed on a mobile device, GPS data, location, 
and SMS/MMS messages may also be monitored.
• Adware: Legitimate adware may be installed with 
consent -- for example, in return for a copy of otherwise 
paid-for software. However, abusive variants of adware 
unscrupulously push adverts to a user’s system in order for 
its operators to be paid.
• Rootkits: Rootkit malware can be injected into 
applications, hypervisors, firmware, or the kernel level of an 
operating system. These bundles of tools may be used to 
hide the activity of other malware payloads, operate with 
high privileges, and can often be very difficult to detect.
• Botnets: Botnet-based malware is designed to enslave 
PCs, mobile devices, and Internet of Things (IoT) devices 
into a broader network that may have further payloads 
deployed to ‘slave’ systems, forcing them to become payers 
in distributed denial-of-service (DDoS) attacks, send spam, 
and more. 
• Hybrid: Today’s malware strains cannot always be cleanly 
categorized, and they may include modules for different 
purposes, such as ransomware functionality, backdoors, 
spyware functions, or the ability to perform fileless attacks. 
• Cryptocurrency miners: While not inherently malicious, 
cybercriminals may deploy cryptocurrency mining software 
such as XMRig on vulnerable servers and PCs in order to 
leverage stolen computer resources to covertly mine for 
coins. These coins are then sent to a wallet controlled by 
the attacker. 

What are the symptoms of a malware infection?
There are a number of changes to your device’s typical 
behavior that can indicate the existence of malware. These 
include:
• Poor performance: One of the first indicators that 
something isn’t quite right on your PC is changes to typical 
performance levels, such as a high CPU load, freezes, 
crashing, and lags during browser sessions. If processing 
speed or performance suddenly changes, this may be an 
indicator of a malware infection. When it comes to your 
handset, similar symptoms may occur, such as plummeting 
battery life, extra heat generation, lags, and crashes. 
However, you can’t rely purely on CPU or resource 
usage alone as a sign that you’re infected. Some malware, 
including cryptocurrency miner strains, will boot out 
competing malware and manage their resource usage to 
prevent performance issues -- and, therefore, potentially 
detection. 
• Pop-up windows and browser redirection: If you 
experience unexpected advert bombardment or browser 
redirection, this may be a sign your sessions are being 
manipulated. 
• PC and device changes: If you find programs suddenly 
appearing and executing that you are not familiar with, 
changes to a browser’s home page or search engine, or 

settings tweaks that you did not make, this could also be 
an indicator of infection. 
• Loss of storage space: If your hard drives are filling up 
without any known reason, this could mean you have 
been compromised. This symptom is more common with 
adware and nuisance-ware programs. 
• Reports of unusual communication: If friends, colleagues, 
or associates ask you about emails or messages you have 
allegedly sent that appear to be suspicious, this could 
indicate that either your device is compromised or an 
account belonging to you has been hijacked.
• Locked screens: A typical sign of ransomware, in 
particular, is the inability to access your system beyond 
the home screen -- on which a ransom note, demanding 
payment, will be loaded. In these cases, it is likely that 
your files have been encrypted and cannot be recovered 
without a ransomware decryptor.
• Existing antivirus solutions: If your existing antivirus 
software or firewalls have been disabled without warning, 
this is a common indicator of malware infection.

What else can I do to protect my computer and 
mobile device?
No product is a catch-all security solution, and so they 
should be considered an important aspect of protecting 
your devices alongside general awareness, caution, and in 
tandem with other security solutions.

• Stay wary: If an email looks suspicious, trust your gut. 
If you receive a message from what appears to be a 
trusted source containing a link, for example, visit the 
organization’s domain directly rather than clicking through. 
• Website downloads: Downloading files from dubious 
websites -- such as crack, warez, or pirate domains, is 
usually asking for trouble. 
• Firewalls: You should keep your operating system’s 
firewall software enabled at all times. 
• Wi-Fi: Public, unsecured Wi-Fi hotspots should be 
avoided as they may be honeypots or allow threat actors 
to monitor your activity -- and potentially redirect you to 
malicious websites.
• Backups: You should make sure you backup valuable 
content frequently. While this won’t protect your system, 
this practice can help you recover, should the worst 
happen.

 CNATRA N-6 was recently notified by the Naval 
Information Warfare Center that sensitive information 
was being disclosed on our Public Facing Website 
(https://www.cnatra.navy.mil).  It is imperative that 
personnel review content of information being 
published to the CNATRA Public website and ensure 
it has been approved for public release.



N7/Training News
Mission: To plan, analyze, design, implement, evaluate, and maintain the training 
that safely delivers the world’s finest combat-quality aviation professionals. 

From the ACOS
Greetings all.  Hard to believe it is June already and we are marking the unofficial start of summer.  We 

recently had the chance to see the Blue Angels in the Wings over South Texas air show.  When I see their precision, it is 
awe inspiring, as well as personally satisfying.  Every one of those pilots trained in the Naval Air Training Command.  Their 
performance is a visible reminder of what our mission is.  Undergraduate Flight Training is vitally important, and while 
the Blue Angels are an elite team and the public face of Naval Aviation, they like every other pilot and flight officer in the 
fleet walks the halls of our squadrons and earned their wings of gold right here in CNATRA.  Don’t ever forget, we are 
winging the future GIANTS of Naval Aviation.  You do amazing work.  Thank you!

 We are hard at work implementing NATN – Avenger, Hellcat, and Corsair; AHTS, and CNATRA’s Naval Air 
Vehicle Operator Training System (NAVOTS).  There is hardly a day goes by that we don’t get to see a brief or discuss 
what is new and emerging in the training world.  We have received briefs on new and improved Learning Management 
Systems with advanced metrics and Artificial Intelligence 
analysis, advanced survey systems for conducting training 
evaluation, and scheduling optimization tools to facilitate 
more efficient use of resources (instructors, aircraft, and 
simulators).  The training mantra is cheaper, faster, better and 
our mandate is better and faster.  As a bonus this month, I 
thought I would share with you a concept picture of the new 
TH-73.  Have a great summer.  Press On … FDR sends.

Instructional Systems Design in the NATRACOM
Training Improvement Program (TIP)
The TIP provides a process for improving and standardizing 
training curricula and the associated training courseware 
to ensure CNATRA produces the finest combat capable 
aviators that meet fleet requirements.

EXAM MANAGEMENT
Management of Exams is necessary to ensure integrity, 
standardization, content and statistical validity for tests 
and test items.  Tests are the primary tool for determining 
trainee attainment of the Terminal Learning Objectives 
(LOs)/Enabling LOs and/or major focus areas and therefore, 
a student’s relative success.  Critical LOs and/or major focus 
areas are always formally tested.  Less critical LOs may be 
formally tested or be informally measured by quizzes or 
practical work.

All existing curricula and those under development, use 
exam question banks with questions linked to LOs and/
or major focus areas.  A minimum of two test questions 
are created for each LO and/or major focus area.  All tests 
are proctored and administered in a designated secure test 
center using the CNATRA approved electronic examination 
system in T-SHARP Question Bank, which is accessed via 
T-SHARP.

The T-SHARP Question Bank is an electronic examination 
system that consists of an editor, and viewer.  Exams are 
created and maintained in the editor and launched in 
T-SHARP via the viewer.  This system provides flexibility in 
how questions and distractors are presented.

a. Questions can be in a fixed order or randomized.
b. Distractors can be in a fixed order or randomized.
c. All questions from the test bank can be presented or a 
specified number of questions may be presented.
d. Questions can be randomly selected from the test bank.  
The question bank attempts to equalize the questions by 
LO and/or major focus area as best as possible given the 
distribution of LOs and major focus area.
e. A mixture of random questions pulled from the test bank 
and a set number of fixed questions.

Test Analysis.  Test items and tests are reviewed for 
content validity during development and revision. Content 
validity is defined as the extent to which a test measures the 
LOs.  In order to determine if they have statistical validity, 
test and test item analysis techniques are needed.  The 
techniques used for analyzing test items include difficulty 
index, measures of central tendency, and effectiveness of 
alternatives.  These techniques are described in greater detail 



in NAVEDTRA 135.  The Question Bank contains a data 
capture and analytical tool that is operated by CNATRA 
N733 with results provided as requested.  The data capture 
and analytical tool aids in test analysis by providing the 
following information:

a. Number of questions answered correctly/incorrectly.
b. Student responses.
c. Date questions were created.
d. Mean test grade.

Fundamentals of Learning:  Attentional Capture (Part 2)

Attention.  Attention is a limited resource used to 
selectively concentrate on some information while ignoring 
other perceivable information.  It is the behavioral and 
cognitive process of selectively concentrating on a discrete 
stimulus while ignoring other perceivable stimuli.  It is a 
major area of investigation within education, psychology, and 
neuroscience.  Attention can be thought of as the allocation 
of limited processing resources: your brain can only devote 
attention to a limited number of stimuli.  Attention comes 
into play in many psychological topics, including memory 
(stimuli that are more attended to are better remembered), 
vision, and cognitive load.

Visual Attention.  Generally speaking, visual attention is 
thought to operate as a two-stage process.  In the first stage, 
attention is distributed uniformly over the external visual 
scene and the processing of information.  In the second 
stage, attention is concentrated to a specific area of the 
visual scene; it is focused on a specific stimulus.  There are 
two major models for understanding how visual attention 
operates, both of which are loose metaphors for the actual 
neural processes occurring.

Spotlight Model.  The term “spotlight” was inspired by the 
work of William James, who described attention as having a 
focus, a margin, and a fringe.  The focus is the central area 
that extracts “high-resolution” information from the visual 
scene where attention is directed.  Surrounding the focus is 
the fringe of attention, which extracts information in a much 
more crude fashion.  This fringe extends out to a specified 
area, and the cutoff is called the margin.

Zoom-Lens Model.  First introduced in 1986, this model 
inherits all the properties of the spotlight model, but it has 
the added property of changing in size.  This size-change 
mechanism was inspired by the zoom lens one might find 
on a camera, and any change in size can be described by a 
trade-off in the efficiency of processing.  The zoom-lens of 
attention can be described in terms of an inverse trade-off 

between the size of focus and the efficiency of processing.  
Because attentional resources are assumed to be fixed, the 
larger the focus is, the slower processing will be of that 
region of the visual scene, since this fixed resource will be 
distributed over a larger area.

Cognitive Load.  Think of a computer with limited 
memory storage: you can only give it so many tasks before it 
is unable to process more.  Brains work on a similar principle, 
called the cognitive load theory. “Cognitive load” refers to 
the total amount of mental effort being used in working 
memory.  Attention requires working memory; therefore 
devoting attention to something increases cognitive load.

Multitasking and Divided Attention.  Multitasking 
can be defined as the attempt to perform two or more 
tasks simultaneously; however, research shows that when 
multitasking, people make more mistakes or perform their 
tasks more slowly.  Each task increases cognitive load; 
attention must be divided among all of the component tasks 
to perform them.  Older research involved looking at the 
limits of people performing simultaneous tasks like reading 
stories while listening to and writing something else, or 
listening to two separate messages through different ears 
(i.e., dichotic listening).  The vast majority of current research 
on human multitasking is based on performance of doing 
two tasks simultaneously, usually involving driving while 
performing another task such as texting, eating, and speaking 
to passengers in the vehicle or talking on a cell phone.  This 
research reveals that the human attentional system has 
limits to what it can process: driving performance is worse 
while engaged in other tasks; drivers make more mistakes, 
brake harder and later, get into more accidents, veer into 
other lanes, and are less aware of their surroundings when 
engaged in the previously discussed tasks.

Selective Attention. Studies show that if there are many 
stimuli present (especially if they are task-related), it is much 
easier to ignore the non-task-related stimuli, but if there 
are few stimuli, the mind will perceive the irrelevant stimuli 
as well as the relevant.  Some people can process multiple 
stimuli with practice.  For example, trained Morse-code 
operators have been able to copy 100% of a message while 
carrying on a meaningful conversation.  This relies on the 
reflexive response that emerges from “overlearning” the 
skill of Morse-code transcription so that it is an autonomous 
function requiring no specific attention to perform.



Welcome Aboard
Michelle Dix 
Student Control Clerk
Michelle is our new Student 
Control Clerk. She began working 
at Training Air Wing 4, Training 
Squadron 31 in August 2002. She 
has been a civil servant for 19 
years in several offices, to include 
student control, admin, and the 
training office.  She graduated 
from Saint Leo University and has 

an associate’s degree in Human Resources. Michelle has two 
children, Joseph 27, and Alexandria 25 from her first marriage.  
Michelle is now re-married to Juan Dix going on 2 years 
this September and has gained five more children; Falisity 
23, Juan Jose 22, Isaac 19, Katteryna 15, and Anistaschya 13. 
She also has three grand daughters Zoe 15, Aubrey 6, and 
Addilynn (due in June).  Michelle loves spending time with 
her family and friends, loves to play pool and having BBQs.  
Everyone calls her the Social Butterfly.

N8/Bulletin
N8 Personnel Changes
• Fair Winds and Following Seas to Chris Morin! Chris 
retired as of the end of April with 41 years of Federal service.

• New N8 APC, Sara Foust!  As of May, Sara accepted the 
position recently vacated by Chris Morin and will serve as 
the purchase card Agency Program Coordinator and DTS 
Financial DTA.
• Coming onboard soon!  CNATRA N8 welcomes Marisela 
Thomas as the new IT Budget Analyst in June.

Accounting Reminders
• For all CNATRA personnel, when submitting an SF-182 for 
authorization of training, please leave the blocks for social 
security number, date of birth, home address, and home 

phone number blank. These items are NOT required for 
processing and this will result in less personally identifiable 
information being stored.
• All personnel, military and civilians, are required to check-
in/check-out with Accounting. Members that fail to check-
in/check-out properly will not be properly accounted 
for in command systems, especially SLDCADA and the 
Government Travel Card Program.
• Supply requests, submitted to Julia Difiore, for furniture 
or other items not considered consumable office supplies, 
must be signed by either the ACOS or the deputy.
• Employees – please ensure leave and overtime/comp-time 
requests are approved and generated onto your timecard 
prior to your EVT.
• Supervisors – unless you receive email notification to 
certify early, please complete certification of employee 
timecards by COB on the Friday at the end of the pay period.

/Ombudsman Update
Military Spouse Fellowship Program 
The Military Spouse Fellowship Program (MSFP) is seeking 
career-ready applicants! In addition to our traditional 
cohort schedule, we now offer a flexible approach. We 
are accepting applicants year-round and making individual 
fellowship placements year-round. This means-apply 
whenever you feel ready to get to work. We match fellows 
with host companies for six-week paid fellowships, with the 
goal of translating each experience to full time employment. 
We currently have an 85% job offer rate. MSFP is not an 
“experience-only” program. Applicants should be ready to 
embark on a full-time career! More details can be found 
here: https://www.hiringourheroes.org/career-services/
fellowships/internships/msfp/

An information session for MSFP occurs the 3rd Friday of 
every month at 1 p.m. EDT. Click here to join: http://ow.ly/
RI9450EnEVb 

Military Spouse Hiring Fair 
(June 16, 11 a.m. to 3 p.m. Eastern)
The Military Spouse Employment Partnership Virtual Hiring 
Fair. Participants can visit anytime on June 16, 2021, to 
explore job openings and live chat with hiring managers. 
Whether you join for 30 minutes or the full four hours, you 
can attend this event at any time between 11 a.m. and 3 p.m. 
EDT.  To get ready for the event, consider working with a 
Spouse Education and Career Opportunities career coach 
for free by calling Military OneSource at (800) 342-9647. 
Career coaches are part of a seasoned team of professionals 
available through MilitaryOneSource, and they can help with 
everything from resume writing and conducting video mock 
interviews to additional job search. 

Register Today: https://msephire.vfairs.com/
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VT-9 Tigers Change Command
By Andrew Samet, WTOK
MERIDIAN, Miss. -- Cmdr. Meghan Angermann was relieved 
of duty and Cmdr. Blake Thomas assumed command of 
Training Squadron (VT) 9 at a ceremony, May 7.

“It’s really exciting to take command, especially of a training 
squadron,” Thomas said. “I really love being an instructor 
pilot. It’s the second time I’ve done it and I think it’s the best 
job in the Navy.”

Thomas is from Virginia and became interested in flying in 
high school. He is now glad to call Meridian home.

“We love it here in Meridian,” Thomas said. “We’ve been 
here for a little over 2 years now, and we’re excited for 
another 15 months.”

Angermann is retiring from the military and said she will 
miss the people the most.

“I’ve spent 12 years of my career here in Meridian, and 
not only the people that work here on base and in our 
squadrons, but also [I’ll miss] the community,” Angermann 
said. “The community has been really welcoming to the 
military and very supportive. I really have felt like Meridian 
has become home. It’s been really nice.”

Angermann was also the first-ever female leader of VT-9.

“I feel lucky that I was able to take command of this 
squadron and I hope that other women continue to have 
these opportunities,” Angermann said. “I was blessed to be 
able to do the same thing that so many men have done 
before me and I’m excited that women will continue to have 
these opportunities.”

VT-9 has received fourteen Chief of Naval Operations 
Aviation Safety Awards over the years.

VT-6 Shooters Change Command
By Marine Capt. Atterbury, VT-6
MILTON, Fla. —  Marine Lt. Col. Jason N. Dale relieved Navy 
Cmdr. R. David Mims as the 57th commanding officer of 
the “Shooters,” Training Squadron Six (VT-6), in a unique 
ceremony at Naval Air Station Whiting Field in late April.

The squadron is one of three fixed-wing aircraft training 
squadrons under Training Air Wing 5 (TRAWING 5).

Dale spoke about his vision for VT-6 “Shooters” going 
forward. Mims and Dale conducted their change of command 
in a unique airborne ceremony while squadron members, 
friends, and family looked on.

Three T-6B aircraft participated in a formation flight with the 
first flown by Mims, the second by Dale, and the third with 
the commodore of Training Air Wing Five (TW-5), Marine 
Col. Jeffrey Pavelko, who served as the ceremony’s officiating 
officer.

As the three-ship formation flew overhead, onlookers tuned 
up the formation flight’s radio frequency to hear Dale state 
he was ready to relieve Mims as the VT-6 commanding officer.

Mims replied with his order over the radio, “I stand relieved,” 
and banked his aircraft out of the formation, allowing Dale’s 
aircraft to “take the lead.”

Mims was doused with water in front of his T-6B Texan II 
aircraft after his final flight as a “Shooter.”

Pavelko acknowledged the turnover in the air, watching 
Mims depart the formation and land as a single aircraft.

After all aircraft had safely landed, the officers completed 
the ceremony on the flight line, where Pavelko congratulated 
Mims and Dale before an audience of close family, friends, 
and “Shooter” squadron mates. Pavelko presented Mims 
with a meritorious service medal for his accomplishments 
leading the squadron the past 14 months.

U.S. Navy photo by Jamie Link.



PENSACOLA, Fla. Lt. Dalton Webster (left) 
and Ensign Aulden Eatmon conduct preflight 
inspections prior to a training exercise in the 
T-6A Texan II aircraft. Webster and Eatmon 
are currently with the “Wildcats” of Training 
Squadron (VT) 10 based at Naval Air Station 
Pensacola, Florida. U.S Navy photo by Lt. Damon McIntire.

U.S. PACIFIC FLEET                                        
EEO Bulletin

Lesbian, Gay, Bisexual, and Transgender (LGBT) Pride Month is currently celebrated each year in the 
month of June to honor the 1969 Stonewall riots in New York City. The Stonewall riots were a tipping 
point for the Gay Liberation Movement in the United States. The Stonewall Inn in New York was 
infiltrated by police officers on June 28, 1969, for suspicion of serving alcohol without a license. New 
York’s gay community had suspected the police were targeting gay clubs and broke out into a violent 
riot when the police began arresting employees as well as patrons. The number of protestors grew to 
over 1000, and the riot lasted for hours. The Stonewall riots are largely regarded as the beginning of the 
LGBT rights movement. 

The purpose of this commemorative month is to recognize the impact that lesbian, gay, bisexual, and 
transgender individuals have had on history locally, nationally, and internationally. President Clinton 
first recognized June officially as Gay and Lesbian Pride Month in 2000, with President Obama 
expanding recognition to LGBT Pride Month in 2009 and LGBTQ+* by President Biden this year.

An estimated 4.5% of adults in the United States identify as lesbian, gay,  bisexual or transgender.** 
This implies that there are approximately 14.6 million LGBTQ+ Americans, with the highest 
populations found in the western United States. Turn to page 2 to read a brief history of  LGBTQ+’s in 
the military and for online resources to learn more about the LGBTQ+ community.

• Lesbian, Gay, Bisexual, Transgender, Queer/Questioning, plus others.
**According to the UCLA School of Law, Williams Institute, using LGBT data and the US population from 2017.
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A brief history of LGBTQ in the military.
It wasn’t until 1982 that the military enacted a policy explicitly banning gay men and lesbians from 
their ranks. Before that, however, same-sex relations were criminalized and cause for discharge. And in 
the early 1940s, it was classified as a mental illness, disqualifying gay men and lesbians from service.

In 1993, the “Don’t Ask, Don’t tell” (DADT) policy went into effect allowing closeted LGBTQ people to 
serve in the military. Under this policy, service members would not be asked about their sexual 
orientation, but would be discharged for disclosing it. Eighteen years later, Congress repealed the 
policy, allowing openly gay, lesbian and bisexual people to serve in the military.

Another barrier was lifted in 2013 when spousal and family benefits were extended to same-sex 
married partners in the military. After ending temporarily in 2016, the ban on transgender individuals 
was again rescinded in 2021, allowing those who don’t identify with their biological gender to enlist 
and serve in the armed forces.

Kristin Beck is a retired United States Navy SEAL who gained public attention in 2013 when she came 
out as a trans woman. She published her memoir in June 2013, Warrior Princess: A U.S. Navy SEAL's 
Journey to Coming out Transgender, detailing her experiences. Beck served in the U.S. Navy for twenty 
years and is the first openly transgender former U.S. Navy SEAL.

Anthony Loverde had been an Air Force staff sergeant for seven years when he was discharged under
the DADT policy after telling his commander that he was gay in 2008. He then worked as a military
contractor in Iraq and Afghanistan, and took part in the legal battle challenging the constitutionality of
DADT. In May 2012, he reentered the Air Force as a staff sergeant, becoming the second person and
first gay Airman to return to active duty since DADT was repealed.

When she was promoted to brigadier general on August 
10, 2012, Army Reserve officer Tammy Smith became the 
first general officer in the U.S. military to be openly gay 
while serving. During Smith’s promotion ceremony, her 
wife, Tracey Hepner, pinned the general star onto her 
uniform. Smith, who had been in the military for 26 years 
at the time, served as the director for Army Reserve 
Human Capital.

NOTABLE MILITARY FIGURES

Online Resources
https://www.lgbtcenters.org/

https://www.militaryonesource.mil/military-life-cycle/friends-extended-family/lgbtq-in-the-military/
https://www.eventbrite.com/d/online/free--events/lgbt-events/



#CNATRAgrads@

PACIFIC OCEAN French Navy 
Ensign Jules Petitprez, a student 
naval aviator assigned to Training Air 
Wing 1, NAS Meridian, Mississippi, 
flies a T-45C Goshawk jet trainer 
aircraft to aircraft carrier USS 
Abraham Lincoln (CVN 72) to begin 
carrier qualification, May 18. U.S. Navy 
photo by Lt. Michelle Tucker.


