Equal Opportunity and
Standards of Treatment
Policy Statement

As your Commanding Officer, | am personally committed to maintaining an environment
that will provide equal opportunity for all squadron members regardless of race, color,
religion, sex, age, or national origin. In this command, all members will be treated fairly
and will have the opportunity for personal and professional growth and achievement
based on merit. The prevention of discrimination, sexual harassment, and hazing is
absolutely critical to our ability to function as a team and to perform our mission.

This command will not tolerate discrimination, sexual harassment, or hazing in any
form. Together, we will create a positive command climate that promotes teamwork,
ensures dignity, and provides respect for all personnel. Any member of this unit who
participates in or fails to report any discrimination, sexual harassment, and/or hazing will

be held accountable and may be punished in accordance with the Uniform Code of
Military Justice.

All leaders will take prompt and appropriate action in reporting and resolving complaints
aof discrimination, sexual harassment, and hazing. All members must be able to submit
complaints without fear of reprisal. Assistance may be obtained through your chain of
command. | will personally ensure all reports of discrimination, sexual harassment,
and/or hazing are immediately investigated, treated with discretion, and resolved
appropriately.

Discrimination, sexual harassment, and hazing in any form are inconsistent with our
Core Values and will not be tolerated. | expect all Hellions to follow the “Golden Rule”
and treat each other as they would like to be treated.
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