
 
 

 
 

 
 
 
 
 
 
 
 
 
Harassment Prevention and Prohibited Discrimination.  Our people are our greatest asset.  Each member of the TRAWING 
FIVE team is expected to adhere to core values of honor, courage and commitment. Harassment and prohibited 
discrimination are fundamentally at odds with the obligation of service members, civilian federal employees and contractors 
to treat other with dignity and respect. Harassment and prohibited discrimination (specifically, sexual harassment, 
discriminatory harassment, hazing, bullying, stalking and wrongful broadcast or distribution of intimate visual images) are 
activities that violate our core values and impair our ability to successfully accomplish the mission of training naval aviators 
and developing military officers.  Leadership will strive to create an inclusive climate in which persons feel free to report 
incidents of harassment or prohibited discrimination and are confident that those concerns will be addressed with safeguards 
against retaliation.  Commanders shall be immediately informed of any accusation.  All allegations will be investigated and 
violators will be subject to appropriate action. 
 
Equal Employment Opportunity (EEO) and Military Equal Opportunity (MEO).  The foundational strength of our organization 
is dependent upon the diverse talents and abilities of our entire team. One or our nation’s greatest strengths is its diversity. 
All members of TRAWING FIVE, regardless of age, race, color, religion, sex, national origin or sexual orientation should have 
an equal and fair opportunity to rise within our organization to the highest level of responsibility possible. Our people must 
be evaluated only on individual merit, fitness, capability and performance. Regardless of their position, everyone deserves to 
be treated with dignity and respect. Discrimination is counter to our core values and degrades mission effectiveness.  Equal 
Opportunity is each person’s responsibility and anyone who witnesses an act of discrimination has a responsibility to 
immediately address, correct or report the inappropriate behavior. The chain of command is the primary and preferred 
channel for correcting discriminatory practices and for communicating Equal Opportunity matters.  Commanders, leaders 
and supervisors at all levels must lead by example and strive to create an inclusive climate across TRAWING FIVE. 
 
Safety.  Safety is Paramount. Our mission cannot be accomplished if safety is not incorporated in all our operations.  We have 
guidance in the form of procedures, instructions, Operational Risk Management principles, and the Recreation and Off-Duty 
Safety program.  It is everyone’s responsibility to use these tools and guidance combined with sound judgement to execute 
the mission with a “by the book” attitude. Professionalism is the bedrock of safe operations; it is the foundation upon which 
we build our operations. Safety is ingrained into everything that we do and is critical to mission accomplishment and 
operational effectiveness. Safety is where thoughtfulness, integrity, compliance to directives, and common sense converge. 
We shall utilize ORM principles and our “safety toolkit” to identify hazards and mitigate risks. It is only through sound risk 
mitigation and thoughtful decision making that we will achieve zero preventable mishaps on the ground and in the air; both 
on and off duty. Every single member of the TRAWING FIVE team is empowered as a safety officer. If you see something 
unsafe, say something…do something!  
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